CASA

Advocacy for Abused
Application Completeness Check for 2026 HSAB Funding Children
Amount Requested $40,000
Questions
Are all questions answered? yes
Is the application signed? (this is a certification) yes
Does the program have measurable outcomes? yes
Is the agency a Human Services Agency? yes
Is the agency overseen by a Board of Directors? yes
Required Attachments
BUDGETS
1. Program budget for current fiscal year Yes
2. Program budget proposed for next fiscal year Yes
3. Budget showing the exact uses of the HSAB funding, to be included
in the contract Yes
BOARD OF DIRECTORS INFORMATION
4. Board of Directors membership roster Yes
5. Board of Directors City of Residence Yes
6. Board of Directors Meeting Attendance Record Yes
7. Board of Directors membership criteria Yes
ORGANIZATION INFORMATION
8. Current IRS Form 990, pages 1 and 2 (not required for churches) Yes
9. Non-discrimination policy statement Yes
PROGRAM INFORMATION
10. Final Performance Report for 2024 Funding (if funded) Yes
11. Letters of support for the program - how many 4 letters

12. Policies and Procedures for the proposed Program, if available

Yes




City of San Marcos Human Services Grants
FY2026 Application

|. SUMMARY INFORMATION

Please spell out organization name and program name completely, without acronyms.

Applicant Organization: CASA of Central Texas, Inc.

Contact Name: Norma Castilla-Blackwell Telephone:| |

Contact E-Mail Address:| | Website: www.casacentex.org

Mailing Address: :

2725 Hunter Road, San Marcos, TX 78666

San Marcos Service Address for this Program: 2725 Hunter Road, San Marcos, TX 78666

Who is authorized to execute program documents? (Name, Title) Norma Castilla-Blackwell, Chief Executive Officer

Program Name: Advocacy for Abused and Neglected Children in San Marcos

Amount of Funds Requested: $40,000

What percentage of the cost of this program is requested as funding through this application? 27%

Il. QUESTIONS

All questions must be answered. Please type your answers. Application evaluations will be based on, but not
necessarily limited to the criteria stated in each section.

OVERVIEW

1

Summarize the program for which funding is being requested, the services it provides, and the clients it serves.

The primary goal for this grant is to provide services to more San Marcos children/youth in state foster care and
substitute care with compassionate and effective advocacy to achieve safe, permanent homes. It is vital that we
recruit, train, and empower volunteers to be strong voices to ensure these children's needs are met and their
voices amplified.

For the period 1/1/25 through 12/31/25, CASA of Central Texas volunteers and staff will provide essential
advocacy services for the education, medical, mental health, permanency, and placement needs (stable, safe
homes within a timely period) of an estimated 75 San Marcos children and youth in foster and substitute care.
They will be served by 35 volunteer advocates assigned to experienced Case Supervisors who will monitor
compliance with government regulations, Texas and National CASA standards; guide and navigate through
complex case management; and oversee case progress to ensure appropriate permanency outcomes for the
children. CASA volunteers and Case Supervisors will testify in court hearings and trials, attend case-related
meetings, and report monthly data and outcomes.
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COMMUNITY NEED AND JUSTIFICATION —15 POINTS
Evaluation: documentation and justification of the need for the program in the City of San Marcos.

1.

Describe in detail the need for this program in San Marcos.

CASA of Central Texas envisions a world where every child thrives in a safe, stable and loving home. When
children are removed from their homes due to abuse or neglect, they are placed in a child welfare system which
has been deeply impacted — with many unanswered questions about long-term effects — by the after effect and
delays caused by the COVID19 pandemic, legislative reforms, policy/practice changes, and legal battles. Court
backlogs have delayed case closures. Litigation, such as the on-going MD v. Abbott case and newly filed cases
about gender affirming care for trans youth, has left many people frustrated and disheartened. These matters are
interrelated and complex, and each has its own significant impact on child welfare.

After coming into protective custody, children are faced with frequent moves, changing schools, therapists, and
social workers. They are at high risk for being re-victimized, for not receiving medical care and therapeutic
services, for poor academic progress, and for homelessness. In Hays County, complex issues are further
compounded by fast population growth and rural pockets which have limited access to resources. Hays County
experiences child abuse/neglect removal rates slightly higher than the state average: State = 9,220 removals, Hays
=0.78 per 1,000 child population (TDFPS FYE 8/31/24). Historically, San Marcos children and youth make up 40-
50% of CASA services in Hays County.

Through this grant, children and youth will receive independent, high quality, personalized advocacy — focused on
each child’s best interests and ensuring primary needs are met for medical, educational, mental health, housing,
and long-term stability. CASACenTex is well-positioned to advocate for the needs of our local children who have
experienced abuse and neglect. We promote frequent check-ins with children, sibling groups and families to
ensure physical safety and protection, as well as address mental well-being. We are also concerned for older
youth who are about to exit foster care and youth adults in extended foster care. Many lack relationships,
resources and connections needed to ensure safety and stability as young adults.

Has the need for this program been increasing in recent years?

The need for more volunteers in San Marcos has increased with the population growth in recent years. Although
the U.S. is seeing its lowest population growth rates in over 100 years (The Brookings Institution, “The 2010s saw
the lowest population growth in U.S. history,” new census estimates show, 12/22/20), we know that Texas —
and, specifically, the CASA of Central Texas four-county footprint — is experiencing the opposite trend. Central
Texas population growth has held record highs for a number of years — faster than State and National averages,
and with no indication of slowing. In all, our four-county region includes over 30 small cities and towns
attracting new residents through international and interstate migration.

In the heart of Texas’ fastest growing communities, CASACenTex is nestled between the large metro cities of
Austin and San Antonio with two of our four counties among the “Fastest-Growing Counties in the U.S.” thus
bringing significant opportunity for further program growth. CASACenTex also faces challenges in serving a vast
blend of non-urban, suburban and rural communities, and expanding our volunteer base capacity.
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IMPLEMENTATION —15 POINTS
Evaluation:
e The application demonstrates that resources needed to manage the proposed program are available and ready.
e Applicant has clearly defined objectives focusing on results and measurable outcomes vs. only program activities
descriptions and numbers served.
e Past performance of programs funded by Human Services Grants has met expectations.

1. Areall resources in place to be able to implement this program? If not, what is missing?

The essential resources are in place to continue operating the program effectively, including trained staff,
facilities, and program infrastructure. However, as a nonprofit organization, we rely on a combination of public
and private funding to sustain our operations. Additional support would help ensure we can maintain consistent
service delivery, cover rising operational costs, and continue meeting the needs of the community without
interruption. This funding is especially critical to support core functions that are often underfunded, such as staff
salaries, administrative support, and day-to-day program expenses.

2. What specific, measurable outcomes or results do you hope to achieve with this program?

The goal of this grant is for CASA of Central Texas to successfully serve 75 children in San Marcos with the
dedicated help of 37 volunteer advocates.

3. If funding is not available at the requested amount, what is the minimum Human Services Grant funding needed
to be able to run this program?

$40,000 is the minimum Human Services Grant funding needed to be able to run this program.

IMPACT AND COST EFFECTIVENESS —15 POINTS
Evaluation:
e impact on the identified need
e implementation costs compared to impact
e use of available resources (financial, staff, volunteer)
e impact compared to other applicants

1. Programs can provide value by deeply impacting the lives of a few, with effects that may ripple through
generations, or by providing smaller but meaningful impact to a larger group. Describe in detail the impact this
program will have on the identified need and on San Marcos residents.

Through this grant, children and youth will receive independent, high quality, personalized advocacy — focused on
each child’s best interests and ensuring primary needs are met for medical, educational, mental health, housing,
and long-term stability. CASACenTex is well-positioned to advocate for the needs of our local children who have
experienced abuse and neglect. We promote frequent check-ins with children, sibling groups and families to
ensure physical safety and protection, as well as address mental well-being. CASACenTex also prepares and
supports older youth who are graduating high school or exiting foster care. These young adults require guidance
as they prepare to join the workforce, enroll in higher education, and transition into independent living. Many lack
relationships, resources and connections needed to ensure safety and stability as young adults
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2. Briefly describe other funding sources, volunteers, or in-kind donations that will be used with this program.
Other funding sources include City of San Marcos CDBG (pending), HHSC and VOCA.

3. How many total annual unduplicated direct clients is this program expected to serve? What percentage will be
San Marcos residents?

375 — 75 are anticipated to be from San Marcos, 20%
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COMMUNITY SUPPORT — 15 POINTS
Evaluation:

e A minimum of three letters of reference that indicate strong local support for the program and the agency’s
ability to implement it as described in the application. Letters must be in support of the specific program
requesting funding, not the agency as a whole. Letters will preferably be from San Marcos residents as well as
direct clients of the program.

e Evidence that volunteers play a vital role in the program or agency’s operation.

e Evidence that board members are actively involved in and supportive of the agency

1. What actions do Board members take to support the programs of the agency?

We are blessed with a generous and very active Board of Directors from each of the four counties that we
serve. They conduct and record meetings on a monthly basis and are responsible for governance,
oversight of legal compliance and regulatory issues; personnel policy and procedures; financial affairs and
resource development. Expectations include regular attendance at meetings and serving as a voting
member; developing organizational policies and procedures; monitoring and evaluating finances,
programs, and performance; securing and providing meaningful financial support; representing
CASACenTex in the community; and evaluating board performance.

Members serve a three-year term, with consecutive terms approved by the Board. CASACenTex takes
pride in our exceptional team of 12 highly dedicated Board of Directors, all from each of the communities
served in our four county footprint and diverse workforce backgrounds. Each member provides a unique
perspective to understanding the challenges our clients’ experience and the unduplicated service that our
staff and volunteers are well-equipped to provide best interest advocacy for the children assigned to our
program.

2. Briefly describe the number and role of volunteers in the program or agency’s operation.
Last year, CASA of Central Texas trained and supported 226 volunteers in our four-county area. With our
goal to recruit and train 37 volunteers to serve in San Marcos, they advocate an average of 10 hours/month
for 1 year, or 4,440 hours for the project (37 volunteers x 10 hours x 12 months). Our screened and highly

trained volunteers will advocate for these children to ensure their needs are met for medical, education,
mental health, housing, and other long-term permanency care.

CounNciL PRIORITIES - 30 POINTS

1. How long has this program served San Marcos residents? (10 points if at least 2 years)
CASA of Central Texas has been serving children in San Marcos since 1985.

2. Does the agency have an office in San Marcos? (10 points if it does)
Yes, we have an office located at 2725 Hunter Road, San Marcos, TX 78666.

3. Describe how this funding will create an increase in services or an increase in the number of people served. (10
points if creates an increase)

Human Services funding from the City of San Marcos will assist CASA of Central Texas with recruiting more
volunteer advocates to train and support them as they serve children in San Marcos who have been abused
and neglected.
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Risk - 10 POINTS

1. How many years experience does the agency have in implementing a program of this size and complexity? (5
points if more than 5 years)

CASA of Central Texas is celebrating 40 years this year. That is 40 years of experience implementing programs
that serve vulnerable children through court-appointed volunteer advocacy. Since our founding in 1985, we
have grown in both scope and capacity, consistently managing a program of significant size and complexity.
This includes recruiting, training, and supervising a large volunteer base; maintaining strong partnerships with
child welfare stakeholders; and ensuring compliance with state and national CASA standards. Our longstanding
history demonstrates both our deep-rooted expertise and our commitment to high-quality, impactful service
delivery.

2. What percentage of the program’s funding is non-City? (5 points if at least 50%)

73%
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lll. FUNDING RESTRICTIONS

By signing this application | certify the following to be true:

1. All Human Services Grant funding will be spent on San Marcos residents, except for school-based programs, in

which case it may be spent within the San Marcos Consolidated Independent School District boundary.
2. Funding requested is not more than 50% of the total funding for the agency.

3. Funding will not be used to fund more than 20% of a full time position.

Agency has been in existence for at least 2 years. (This can include serving communities other than San Marcos.)

SUBMITTAL APPROVED BY:

Norma C Blachwell

Norma C Blackwell (Jul 9, 2025 18:04 CDT;

7/9/25

Signature Date

Norma Castilla-Blackwell

Printed Name

Chief Executive Officer
Title
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HUMAN SERVICES ADVISORY BOARD GRANT
QUARTERLY PERFORMANCE REPORT

Agency Name: CASA of Central Texas, Inc.

Program Name: Advocacy for Abused and Neglected Children in San Marcos

Program Year: 2024
Reporting Period: (check one)

" January through March (due April 30)

" April through June (due July 31)

" July through September (due October 31)

M October through December (due January 31)

PROGRAM STATUS

Please provide a written description of actions taken this period and how they helped achieve
your program goals.

Advocacy (Casework): Advocates provided the child protection court with best interest
recommendations and testimony regarding children's housing and welfare needs, seeking
permanent outcomes for children to be placed in safe and stable homes, free from abuse and
neglect.

Training & Recruitment: Volunteers were recruited through outreach, social media posts, and
presentations. Applicants were screened and, after completion of training, volunteers were
matched with case supervisors and incoming cases.

Outreach & Engagement: Communications and volunteer engagement activities occurred to raise
awareness of the need for child abuse prevention and advocacy, including group presentations
(organizations, businesses), information sessions (“CASA Voices”), outreach events (festivals,
markets), and networking in local organizations and online (Chambers of Commerce, Rotary,
Facebook, Instagram).
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PROGRAM BENEFICIARIES

For the program that received HSAB funding, please report either number of unduplicated
individuals served or number of unduplicated households served.

Check one: v Unduplicated Individuals Unduplicated Households
Jan-Mar | Apr-Jun Jul-Sep Oct-Dec Year to
Date
Total Served 4 4 9 3 20
San Marcos 4 4 9 3 20
Residents Served
% San Marcos 100% 100% 100% 100% 100%
Residents

PROGRAM EXPENDITURES

For the final report of the year, please provide a bulleted list that briefly summarizes how the
HSAB funding was spent.

e CS #2 (LL) - Accrued Qtr Wages e $7,000.00
e CS #4 (SD) - Accrued Qtr Wages e $5,000.00
e CS #5 (TJ) - Accrued Qtr Wages e $5,000.00
e CS#12 (EP) - Accrued Qtr Wages e $5,000.00
e Community Engagement Manager e $5,000.00
e Community Engagement Coordinator #2 e $4,100.00
e Payroll Taxes - 12.65% e $3,900.00

Certification:
I certify that to the best of my knowledge and belief the information reported in this Quarterly
Performance Report is factual and accurate.

—Hormia C Blachell 1/28/25

Signature Date

Norma Castilla-Blackwell Chief Executive Officer
Printed name Title
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CASA of Central Texas
2024-25 Proposed Budget

INCOME BUDGET 2024-25
Government Grants:
Federal 424,634.00
State 361,081.00
County 74,500.00
City 60,000.00
United Way 38,700.00
Individual Donations 174,000.00
Board Member Contributions 20,000.00
Church & Civic Donations 61,000.00
Corporate Donations 75,000.00
Foundation 566,046.00
Fundraising 518,000.00
Interest Income 5,000.00
TOTAL INCOME 2,377,961.00
EXPENSE BUDGET 2024-25
Salaries 1,525,835.00
Insurance Benefits 108,072.00
Payroll Taxes 116,726.00
Pension 76,292.00
Unemployment Taxes 20,000.00
Workers Comp Insurance -
Employee Recognition 9,500.00
Professional Services - Contractors 35,874.00
HR Outsourcing 34,469.00
Conferences/Education 6,500.00
Travel - Employees 40,000.00
Travel - Advocates 10,500.00
Background Screenings 1,800.00
Equipment/Computer/Software 69,601.00
Equipment Rental 12,000.00
Credit Card & Other Fees 10,500.00
Office Supplies 10,902.00
Training Expenses 8,697.00
Special Needs for Children 18,000.00
Advocate Recognition 22,380.00
Audit 13,500.00
Recruitment & Outreach 11,632.00
Marketing/Advertising 26,375.00
Fundraising 64,210.00
Insurance
Directors & Officers 3,300.00
Liability & Fidelity 24,768.00
Membership & Subscriptions 14,412.00
Telephone/Internet 24,416.00
Utilities 19,900.00
Building Maintenance 37,800.00
TOTAL EXPENSE 2,377,961.00




Program Budget for SM - Human Services Proposed FY 2025-26

Requested
Casework Supervisor #2 (LL) $ 7,500.00
Casework Supervisor #4 (SD) $ 7,250.00
Casework Supervisor #6 (BA) $ 5,000.00
Casework Supervisor #9 (AR) $ 6,000.00
Casework Supervisor #12 (EP) $ 3,000.00
Casework Supervisor #13 (SH) $ 2,500.00
Training Manager (BR) $ 2,500.00
Community Engagement Coordinator #2 (KC) $ 2,000.00
Fringe - 12.65% $ 4,250.00
Total Program Budget $ 40,000.00




CASA of Central Texas
Organizational & Program Budgets

INCOME BUDGET 2025-26 2025-26 2024-25 2024-25
Government Grants: Hays County Hays County
Federal 436,044.00 152,615.00 424.634.00 195,333.00
State 331,916.00 116,171.00 361,081.00 166,097.00
County 70,000.00 24,500.00 74,500.00 34,270.00
City 54,500.00 19,075.00 60,000.00 27,600.00
United Way 47,500.00 16,625.00 38,700.00 17,802.00
Individual Donations 144,500.00 50,575.00 174,000.00 80,040.00
Board Member Contributions 20,000.00 7,000.00 20,000.00 9,200.00
Church & Civic Donations 50,000.00 17,500.00 61,000.00 28,060.00
Corporate Donations 37,250.00 13,038.00 75,000.00 34,500.00
Foundation 763,000.00 267,050.00 566,046.00 260,381.00
Fundraising 446,260.00 156,192.00 518,000.00 238,280.00
Interest Income 12,000.00 4,200.00 5,000.00 2,300.00
TOTAL INCOME 2,412,970.00 844,541.00 | 2,377,961.00 | 1,093,863.00
EXPENSE BUDGET 2025-26 2025-26 2024-25 2024-25
Hays County Hays County
Salaries 1,568,699.02 549,045.00 | 1,525,835.00 701,884.00
Insurance Benefits 91,008.00 31,853.00 108,072.00 49,713.00
Payroll Taxes 119,644.63 41,876.00 116,726.00 53,694.00
Pension 78,199.11 27,370.00 76,292.00 35,094.00
Unemployment Taxes 18,000.00 6,300.00 20,000.00 9,200.00
Employee Recognition 10,268.00 3,594.00 9,500.00 4,370.00
Professional Services - Contractors 54,623.00 19,118.00 35,874.00 16,502.00
HR Outsourcing 33,467.00 11,713.00 34,469.00 15,856.00
Conferences/Education 5,385.00 1,885.00 6,500.00 2,990.00
Travel - Employees 42,000.00 14,700.00 40,000.00 18,400.00
Travel - Advocates 8,500.00 2,975.00 10,500.00 4,830.00
Background Screenings 1,300.00 455.00 1,800.00 828
Equipment/Computer/Software 41,949.22 14,682.00 69,601.00 32,016.00
Equipment Rental 12,000.00 4,200.00 12,000.00 5,520.00
Credit Card & Other Fees 6,000.00 2,100.00 10,500.00 4,830.00
Office Supplies 5,100.00 1,785.00 10,902.00 5,015.00
Training Expenses 4,729.00 1,655.00 8,697.00 4,001.00
Special Needs for Children 21,600.00 7,560.00 18,000.00 8,280.00
Advocate Recognition 16,569.21 5,799.00 22,380.00 10,295.00
Audit 15,500.00 5,425.00 13,500.00 6,210.00
Recruitment & Outreach 14,000.00 4,900.00 11,632.00 5,351.00
Marketing/Advertising 39,613.21 13,865.00 26,375.00 12,133.00
Fundraising 81,735.00 28,607.00 64,210.00 29,537.00
Insurance
Directors & Officers 4,100.00 1,435.00 3,300.00 1,518.00
Liability & Fidelity 28,000.00 9,800.00 24,768.00 11,393.00
Membership & Subscriptions 8,467.60 2,964.00 14,412.00 6,630.00
Telephone/Internet 24,912.00 8,719.00 24,416.00 11,231.00
Utilities 17,776.00 6,222.00 19,900.00 9,154.00
Building Maintenance 39,825.00 13,939.00 37,800.00 17,388.00
TOTAL EXPENSE 2,412,970.00 844,541.00 | 2,377,961.00 | 1,093,863.00




CASA of Central Texas, Inc.
Board of Directors 2025

NAME POSITION PROFESSIONAL
ADDRESS AFFILIATION
David Pfeifer President Retired
Canyon Lake, TX Energy Management
| |
Frank Pereira Vice Senior Vice President
San Marcos, TX President Broadway Bank
David Junkin 2" Vice Attorney
San Marcos, TX President McGlothlin Junkin & Wilde
Karla Riley Treasurer Branch President
Blanco, TX Security State Bank & Trust
Jenl:xifer Martin-Riner Secretary Chief Operating Officer
New Braunfels, TX Guadalupe Family Health, P.A.
Alfred Aird Board Resource Planning Manager
New Braunfels, TX Member Cemex USA
James Rothfelder Board Partner
New Braunfels, TX Member Kuehler Investments, LLC
Beth Hittle Board Retired
New Braunfels, TX Member
John Hardy Board Owner
San Marcos, TX Member Divided Sky Roofing & Solar
Hollis Burklund Board Partner
San Marcos, TX Member Law Office of Hollis W. Burklund
Meredith Sisoian Board Senior HR Manager
New Braunfels, TX Member Valero Energy
Sara McCaffrey Board Broker/Owner
San Antonio, TX Member Southern Style Hospitality
Real Estate

Board of Directors Meeting Attendance Record for the current fiscal year - 90%

Updated as of 7/7/25




CASA of Central Texas, Inc.

Board Member Job Description

Position Title: Board Member

Reports to: Board

Purpose: To carry out the purpose, mission, and vision of CASA of Central Texas as outlined in the
Bylaws. To act as a voting member of the Board with full authority and responsibility to develop policies,
procedures and regulations of the operation of their nonprofit; to monitor the nonprofit’s financial
health, programs and overall performance; and to provide the Chief Executive Officer with the resources
to meet the needs of the those the nonprofit serves.

The full Board’s responsibilities:

ol R
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Establish policy

Hire and evaluate the Chief Executive Officer

Secure adequate funding for the nonprofit

The Board of Directors has a fiduciary responsibility to the corporation, including but not limited
to, monitoring expenditures, review and approve the annual audit, Financial Policies and
Procedures, financial statements.

Create and update a long range plan for the nonprofit

Select and support the nonprofit’s Board officers and periodically review their performances
Adopt key operating policies and procedures; approve contracts as appropriate

Maintain the Board of Directors self-perpetuating body with its successors elected by the Board

Individual Board member’s duties:
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10.

12.

Attend all Board meetings and activities, including special events and Board retreats
Become knowledgeable about the nonprofit

Come to the Board meetings well prepared and well informed about issues on the agenda
Contribute to meetings by expressing your point of view

Consider others’ points of view, make constructive suggestions and help the Board make
decisions that benefit those the nonprofit serves

Serve on at least one committee

Represent the nonprofit to individuals the public and other organizations

Support the nonprofit through a personal financial contribution

Participate in fundraising efforts of CASA

Assume Board leadership roles when asked

. Keep the Chief Executive Officer informed about any concerns they or the community has.

Complaints or community concerns should be directed to the Chief Executive Officer.
The Board members should participate in staff and volunteer activities
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13.  Acknowledge and thanks individuals for their efforts and support
14.  Attend required trainings, programs, retreats and complete continuing education initially and
annually

Requirements

All members are required to fulfill the following:

« Spend 4 hours of court observation at initial onboarding and annually.

« Commit to viewing the Voices Session on the CASA website.

Keep CASA report card up to date.

« Spend a minimum of 12 hours per calendar year on confinuing education.
Attend at least one CASA event each year.

Annual conftribution of $1,000.

Name:

Signature:

Date:

<
X
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n 390

Departmant of the Treasury
Internal Revenue Service

Return of Organization Exempt From Income Tax

Under section 501(¢c}, 527, or 4847{a}{1) of the Interna! Revenue Code {except private foundations)

Do not enter social security numbers on this form as it may be made public.
Go to www.irs.gov/Form390 for instructions and the latest information.

[ OMB No. 1545-0047

2023

Open to Public
Inspection

A For the 2023 calendar year, or tax year beginning

B Check if applicable:
{0 Address change

[ Name charge

[ initial retuen

3 Final retumiterminated
[ Amendsd retum

[T} Appiication pending

Jul 1

, 2023, and ending

Jun 30

, 2024

G Name of organization CASA of Central Texas, Inc,

Deing business as

O Employer identification number
74-2403373

Number and street jor P.Q. box if mail Is not delivered 1o street address}
16195 E Common

Reomysuite
301

Gity or town, state or provinge, country, and ZIP or foreign postal code
New Braunfels, TX 78130

E Teiaphone number

G Gross receipts $2, 579, 930.

F Name and address of principal officer:
Norma Blackwell, 1619 E Common,

New Braunfels, TX 78130

1 Tax-exempl status:

501{c}3) L1501 ( ) {insert no) | 4g47¢a(1y or {527

J  Website:

www , casacentex.org

Hia) ts this a group retun for subordinates? D Yes [X{No
Hib) Are all subordinates incluced? [ Yes [Ino
If "No,"” attach a list. See Instructions.

Hic} Group exemption aumber

Fomn of arganization: [X] Corperation [[] Trust ] Association [_] Other

I L Year of formation:

198 Sl M State of legal domicile: TX

Summary

1 Briefly describe the organization’s mission or most significant activities: Advocates fox children ...
8 . .
& N
§ 2 Check this box [1if the organization discontinued its operations or disposed of more than 25% of its net assats.
& | 3 Number of voting members of the governing body (Part VI, line 1a} . 3 11
ﬁ 4  Number of independent voting members of the governing body (Part VI, line 1b) 4 11
£ 5  Total number of individuals employed in calendar year 2023 {Pant V, line 2a) 5 28
&1 6 Total number of volunteers (estimate if necessary) . 6 250
&1 7a Total unrelated business revenue from Part viil, column (C), line 12 7a 0.
b Net unrelated business taxable income from Form 980-T, Part |, tine 11 P 7b 0.
Prior Year Current Year
o | 8 Contributions and grants (Part V1Il, line 1h) . 2,583,919. 2,548,449,
35:, 9  Program service revenue (Part Vill, line 29)
2 | 10 investment incormne (Part VI, column (A}, lines 3, 4, and 7d) 3,447, 2,869.
|41 Other revenue (Part Vill, column (A), lines 5, 8¢, 8¢, 9¢, 10c, and 11e) . 11,6094 . 28,612,
12 Total revenue—add lines & through 11 (must equal Part Vi, column {A), line 12) 2,598,460, 2,579,930,
13 Grants and similar amounts paid {Part iX, column (A), lines 1-3) .
14  Benefits paid to or for members {Part IX, column (A), line 4) .. .
@ 15  Salaries, other compensation, employee benefits (Part iX, column (A}, lines 5-—10) 1,632,126, 1,753,226.
2 1 16a Professional fundraising fees (Part IX, column (A}, line 116) .o
& b Tota! jundraising expenses {Part IX, column (D}, line 25) 124, 386 . ;
& 17 Other expenses (Part IX, column {A)}, lines 11a-114, 11f-24¢) 842,865. 853,956.
18 Total expenses. Add lines 13-17 (must equal Part 1X, column (A}, fine 25) 2,474,991, 2,607,182,
18  Revenue less expenses. Subtract line 18 from line 12 123,469. -27,252.
’5§ Beginning of Current Year End of Year
§§ 20 Total assets (Part X, line 1€) 3,685,980. 3,714,760,
B 21 Total liabilities (Past X, line 26} . 34,216, 90,238.
5 22  Net assets or fund balances. Subtract line 21 from line 20 3,651,774, 3,624,522.

Ef‘

Signature Block

Undsr penaities ol perjury, | declate that | have examined thia return, including accompanying schedules and statements, and to the besl of my knowledge and belief, it is
true, comect, and complete, Declaration of preparer (other than officer} is based on allinformalion of which preparer has any knowledge.

[12/09/2024
Slgn Signature of officer Date
Here Norma Blackwell, Chief Executive Officexr
Type or print name and title
Pai d Pllinl/Type preparer’s name Prfeparer‘s stgnature Date Check @ if , PTIN
Preparer Linda T Gonzalez Linda T Gonzalez 12/09/2024] seff-employed| PO 1065920
Use only Firm's name LINDA TENEYUQUE GONZALEZ, CPA Frn'sEIN  20-8254700
Fim's address 100 N EDWARD GARY 3T, SAN MARCOS, TX 7RE66 f£hone no.
May the IRS discuss this return with the preparer shown above? See instructions . Yes [INo
For Paperwork Reduction Act Notice, see the separate instructions. BAA REV 09/17/24 PRO fForm 990 (2023)



Form 980 {2023)

Fage 2

L] Statement of Program Service Accomplishments

Check if Scheduie O contains a response o note to any line in this Part Ul

1 Briefly describe the organization’s mission:
Advocates for children

2 Did the organization undertake any significant program services during the year which were not listed on the

prior Form 990 or 990-EZ7 . . . . [JvYes XiNo

If “Yes,” describe these new services on Schedule O.
3 Did the organization cease conducting, or make significant changes in how it conducts, any program

services? . . . . . ‘-'-‘--------'-‘-‘--DYesNo

If “Yes,” describe these changes on Schedule C.

4 Describe the organization's program service accomplishments for each of its three largest program services, as measured by
expenses. Section 531{c)(3) and 501(c){4) organizations are required to repont the amount of grants and allocations to others,

the totat expenses, and revenue, if any, for each program service reported.

4a (Code: y(Expenses $_2, 139,807 including grants of $ 0.){Reverue$ 0.}

an independent voice_ in children's.fights. aid in case preparablions,

educate public aboug child abuze. Advocates denake timg, aunko mileage

4b (Code: ) {Expenses $ including grants of $ } {Revenue $§

4c  (Code: ) (Expenses $ inciuding grants of $ }{Revenue$

4d Other program services (Describe on Schedule O.)
(Expenses $ including grants of $ ) {Revenue $ }

4e Total program service expenses 2,139,807.

REV 017124 PRO Form 990 (2023)



Harassment and Discrimination Policy

CASA of Central Texas strives to be an inclusive organization whose employees,
volunteers, and directors reflect the diversity of the children and community that the
program services in terms of gender, ethnicity, and cultural and socio-economic
backgrounds.t< 711306 Harassment or discrimination of any employee is prohibited,
whether by other employees, volunteers, Board members, vendors, suppliers,
customers, visitors, or any other third parties, because of the employee's gender,
pregnancy, sexual orientation, gender identity, age, race, color, national origin,
religion, veteran status, disability, or any other category protected or not protected
by federal, state, or local law. Any alleged harassment that violates this policy,
regardless of whether it violates federal, state, or local law, and regardless of
whether it occurs during working hours or on company premises, will result in
appropriate and proportionate disciplinary action, up to and including immediate
termination of employment. Further, mistreatment on social media based on any of
the above-mentioned protected categories carries the weight of workplace
interaction and will be treated as such for disciplinary purposes.

Employees are also reminded that harassing or offensive conduct that is directed
at one individual may be overheard or seen by, and offend, others in the vicinity or
online. Thus, any conduct that violates this policy will be addressed, regardless of
intent.

Definitions

Harassment is defined as verbal, written (in-person or online), or physical conduct
that has the intent or effect of interfering with an individual's work performance,
or that creates an intimidating, hostile, or offensive work environment. The term
"harassment” may include, but is not limited to:

# Slurs, epithets, derogatory comments, or any other offensive remarks or
jokes;

# Unwarranted touching, assault, impeding or blocking movement, or
any physical interference with normal work or movement;

#= Derogatory posters, cartoons, drawings, e-mails, text messages,
online posts, or gestures; # Threats of violence or harm, whether
implied or direct; or

+ Any other conduct that may create a hostile, intimidating, or offensive work
environment.



Sexual harassment is defined as unwelcome sexual advances, requests for sexual
favors, and other verbal, written, online, or physical conduct of a sexual nature
when:

# Submission to sexual conduct is an expressed or implied term or
condition of employment; # Submission to sexual conduct is the basis
for any employment decision; or

#= \When verbal, written, or online communication or physical conduct of a
sexual nature has the purpose or effect of unreasonably interfering with
an individual's work performance or creates an intimidating, hostile, or
offensive working environment.

Examples of sexual harassment may include, but are not limited to:

= Unwanted sexual advances;

# Demands for sexual favors in exchange for favorable treatment or continued
employment;

# Threats, either direct orimplied, of termination, demotion, poor evaluation,
or other detrimental or retaliatory conduct when made for the purpose
of obtaining sexual favors;

#\erbal or online conduct, such as derogatory or obscene comments, slurs
or sexual invitations, sexual jokes, propositions, suggestive, insulting, or
obscene comments or gestures, or any other verbal abuse of a sexual
nature;

#= Graphic, verbal or online commentary about an individual's body,
sexual prowess, or sexual deficiencies, or inquiries into one's sexual
experiences;

# Flirtations, advances, leering, whistling, touching, pinching, assault,
coerced sexual acts, obstruction of movement, or any other physical
interference of a sexual nature; or

#= Demonstrative conduct such as derogatory or sexual posters,
photographs, cartoons, drawings, calendars, gestures, e-mails, text
messages, online postings, or other displays of sexually suggestive
objects or pictures.

These behaviors are unacceptable in the workplace, in other work-related
settings, such as business-related social events, or on social media regardless
of whether they rise to the level of legally actionable sexual harassment.
Inappropriate conduct toward, or harassment of, employees by non-



employees is also a violation of this policy.

Complaint Procedure

No employee should assume that CASA is aware of a problem or potential
problem or that someone who witnessed inappropriate behavior reported it, as
conduct that may be offensive to one may not be offensive to another. Rather,
any employee who believes that they are being harassed and/or who
witnesses or has knowledge of harassment or inappropriate behavior under
this policy must immediately report it to their supervisor or any other member
of management with whom they are comfortable and the CEO. Employees
may also use CASA's optional complaint form, which is provided at the back
of this handbook and available from the CEO. The complaint will be
investigated promptly, thoroughly, and impartially. If unsatisfied with the
response to their complaint after using any of the avenues listed above, or if
uncomfortable with using any of those avenues, the employee must report the
conduct to the President of the Board.

The suspicion of child abuse of any kind should immediately be reported to
The DFPS Abuse Hotline, | |

The identity of any individual who submits a report, a witness who provides
information regarding a report, and the target of the complaint, will be kept
confidential to the extent possible consistent with a thorough and impartial
investigation. Further, any information gathered as part of an investigation
will be kept confidential to the extent possible consistent with a thorough
and impartial investigation. Employees should also be aware that when
harassing behavior occurs online, CASA may require access to employees'
social media accounts and/or content when doing so is necessary for a
thorough investigation of a complaint and that refusal to provide such access
may be deemed as an attempt to impede the investigation and may result in
disciplinary action, up to and including termination of employment.

If CASA determines that a violation of this policy has occurred, it will take
appropriate and proportionate disciplinary action, up to and including
immediate termination of employment. The disciplinary action imposed will
depend upon the nature and severity of the offending employee's conduct, the
circumstances involved, the offending employee's prior employment history,
and any other factors that are deemed relevant by CASA to its
determination.

CASA prohibits retaliation against employees who complain, or participate in
an investigation of, harassment. Any employee who feels that retaliation has
occurred should immediately report the alleged retaliation, using the complaint
procedures described in this policy. Any employee found to have retaliated



against any individual who submits a report of harassment or provides
information during an investigation will be subject to disciplinary action up to
and including immediate termination.

If alleged harassment or retaliation continues after a complaint or investigation,
the employee must immediately report the alleged conduct using the complaint
procedures described in this policy for further investigation and any
appropriate corrective action.



Justice LaRue
Houston, Texas

January 8th, 2025

Dear Grant Committee Members,

I am writing to offer my strongest support for CASA of Central Texas in their application
for the City of San Marcos — Human Services grant. As a former foster youth who successfully
aged out of the system, I have experienced firsthand the invaluable impact of CASA’s work and
can confidently attest to the transformative impact CASA has had on my life. Their advocacy and
support were instrumental in helping me navigate the foster care system and transition into
adulthood with confidence and stability.

Entering the foster care system is a challenging experience. For many children, it is a time
of uncertainty, fear, and instability. This was my reality until CASA of Central Texas assigned
an advocate to my case. My advocate became a consistent, reliable presence—someone who
listened to my concerns, provided support during difficult transitions, helped me navigate the
complexities of the system and advocated relentlessly in favor of my best interest. They fought
to ensure my needs were met and my voice was heard, even in spaces where youth often feel
powerless.

CASA’s support went beyond advocacy. They connected me with resources to help me
prepare for life after foster care, including housing, education, and job training. They provided
guidance in developing critical life skills, which were essential as I faced the challenges of living
independently after aging out of the system. Thanks to their dedication, I was able to build a
solid foundation for a successful future. When I graduated high school, my CASA was there,
cheering me on. When I graduated from the University of Houston with three degrees, my
CASA was right there, celebrating my victories and was a reminder to me that my past didn’t
define my future and that I was capable of achieving greatness. Without CASA, I truly believe
my experience would have been vastly different. Their dedicated advocacy and personalized care
turned what could have been a tumultuous journey into one of growth and stability.

CASA of Central Texas is more than an organization; they are life-changers. They
empower foster youth to not just survive but to succeed and shine. This organization plays a
crucial role in transforming the lives of vulnerable youth. Their work is a vital lifeline for those
who might otherwise slip through the cracks as they provide the personalized attention and
support that so many foster children need but often lack.

I strongly urge the City of San Marcos to support CASA of Central Texas through this
Human Services grant. Continued funding will allow them to expand their services and positively
impact the lives of our nation’s most vulnerable children. With your help, they can continue
providing hope, stability, and advocacy to the many children who desperately need them. I am
living proof of the profound difference they make, and I believe every foster child deserves the
same opportunity for a brighter future.

Thank you for your time and for considering this critical investment in our community’s youth.
Sincerely,

Justice LaRue



June 30, 2025

Human Services Grant Funding
City of San Marcos
San Marcos, Texas

To the Human Services Grant Funding Committee:

As a CASA supporter and advocate and as a resident of San Marcos, | am asking the city of
San Marcos to provide the requested Human Services Grant Funding to CASA of Central
Texas. The funding will allow this vital organization to continue providing assistance to the
children in San Marcos and other cities within the four counties that CASA of Central Texas
serves. The funding will provide proper support to children removed from their homes at their
most vulnerable time while dealing with abuse or neglect. Each Court Appointed Special
Advocate (CASA) is there for the child/children to ensure their safety and well-being with a goal
of a permanent home, whether that be reunification with the family or adoption.

| have been involved with CASA for a little over a year now since retiring. | am currently on my

second case and feel fortunate to advocate for these children by providing a voice for them as

the most vulnerable children in our community. While CASA of Central Texas continually works
to recruit new advocates, the organization still can’t meet the needs of all of the children in the

4-county area. The list of children in the system continues to grow.

While attending these court cases, it is so uplifting to see the CASA staff and advocate provide
to the court updates on the children and advocate for what is best for them. Advocates work
with caseworkers, lawyers, family members, clinicians, placement and childcare to help ensure
the best outcomes for these children. All of this hard work by CASAs, coupled with the state-
provided services, helps to set these children on a positive trajectory for their future. CASA of
Central Texas needs your continued support to help lift up these vulnerable children and put
them in a position to thrive by providing the funds to continue to recruit, train and support
future CASAs in our community.

Thank you,

Elisa Nusinow
dian ad litem) since April 2024

’



July 2, 2025

HS Program Funding
City of San Maros
San Marcos, Texas

City of San Marcos HS Program Funding Team:

I am writing to ask the City of San Marcos to support the request of CASA of Central
Texas for HS Funding in carrying out their essential and critical services to the children
removed from their homes due to abuse or neglect. The goal of the Court Appointed
Special Advocate is to achieve safety and permanence for the children in these cases,
with the end goal being to return to their families or being adopted by a loving family.

| have been a CASA volunteer for about a year and a half and have learned so much
about the incredible needs of the most vulnerable of our communities. As the number of
children in State care increases, the need for more CASA volunteers also increases,
with the ultimate goal being to serve 100 percent of these children. In order to reach this
goal, the number of volunteers must be increased.

| have had the incredible opportunity to observe the benefits of a child having someone
who is solely there to advocate for them. To see to their physical, educational, medical
and emotional needs and to see to their overall well being. Children who are given the
opportunity to form a relationship with a CASA volunteer are much more likely to
successfully navigate the process of being removed from their homes all the way to the
conclusion of the case. This relationship can also often remain long after the case
ends. Please consider this funding, which would help recruit, train and support more
volunteers to help these children and their families, and reach that goal of serving 100
percent of children in State care.

Thank you for your consideration of my request.

Respectfully,
Patricia Smith

F[an arcos, lexas /8666




April 25, 2025

CDBG Program Funding
City of San Marcos
San Marcos, Texas

Dear Honorable Members of the City of San Marcos CDBG Program:

I am writing to respectfully and wholcheartedly support the request by CASA of Central Texas for CDBG
Funding. The goal of Court Appointed Special Advocates, or CASA, is to achieve safety and permanence for
the children to whom they are assigned; with their biological family or by being adopted by a loving family. This
requested funding is critical to CASA's ability to conduct their purposeful work, providing essential services
and support to the children removed from their bomes because of abuse or neglect.

I have been involved with CASA since 2003, when | was afforded the opportunity to begin serving Huys,
Caldwell and Blanco Counties in the Texas Legislature. My collaboration with CASA increased as I chaired the
Human Services Committee in the Texas House of Representatives from 2007-2010, and my respect for the
critical importance of the program has only increased since that time. After founding Corridor Title in 2010, my
colleagues and | have closely partnered with CASA in several ways. And this partnership has provided me a
unigue and clear-eyed perspective on the finite nature of public and private resources, as well as the critical
nature of their work. [ wish to make two brief points in support of CASA's grant request.

First, CASA's work is critically important. Data clearly suggests that better outcomes are enjoyed by children
fortunate enough to receive a CASA - helping them navigate the challenges of foster and adoptive care, and
ultimately leading to a safe, stable and loving home environment. That success manifests in better educational,
economic and life oulcomes. In 2024, with 86 active volunteers in Hays County (38 in San Marcos) serving os
Guardians ad Litem, CASA served 147 Hays County (75 San Marcos) children. With the rapid growing
populition in San Marcos and Hays County, CASA of Central Texas hopes to serve even more children and find
permanency for them.

Second, CASA of Central Texas has proved to be an extremely effective steward of public dollars. They
carefully manage a Board-approved budget, while maintaining a laser-like focus on prioritizing their expenses
in support of training and supporting more CASA volunteers, thereby amplifying their ability to advecate for the
children of our community. Financial accountability is an important guiding principle of the organization, and
one of the reasons | =0 appreciate the capable execution of their purposeful work.

Thank you very much for your service to our city, as well as your compassionate consideration of my request.

Respectfully,
Patrick M. Roas
San Marcos, Texas TE666
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TEXAS CASA VISION

Texas CASA envisions communities where all children and families can safely thrive.

TEXAS CASA MISSION

Texas CASA’s mission is to support local CASA programs with training, community awareness,
resources and public policy to make a positive difference in the lives of children and families
in Texas.

ABOUT TEXAS CASA

Established in 1989, Texas CASA is the statewide membership association for all local
CASA programs. In this role, we support the CASA network by serving as the
administrator of state and federal funds, setting and monitoring standards, providing
training, leading a statewide volunteer recruitment campaign, advocating for public
policy and more. Texas CASA is committed to partnering with statewide stakeholders
and the CASA network to elevate best practices when working with children and
families.

Standards Effective April 2025
Approved by Texas CASA Board of Directors
Last modified April 11, 2024
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EXECUTIVE SUMMARY

These 11 updated Standards reflect National CASA/GAL'’s focus on becoming a

highly effective organization at the national level and desire to see highly effective
organizations on the state and local levels. They also represent our collective
unwavering commitment to providing quality volunteer advocacy for children who have
experienced abuse or neglect. Texas CASA worked with Regional Representatives and
select local programs across the state to incorporate the new National CASA Standards,
as well as legal requirements of CASA programs and Texas-specific Standards. A

public comment period was also provided to incorporate network input into these
requirements.

The objective of Standards for Local CASA/GAL Programs is to set performance levels
for local programs to ensure quality while allowing individual programs the room for
creativity and innovation. A set of quality standards to measure a program’s operations
demonstrates that a program:

» Respects and is committed to quality for the children and families served and that
volunteers provide best-interest advocacy

« Utilizes established policies and procedures necessary for effective management
and governance

« Manages their financial affairs prudently, are financially sound, and are committed
to the principles of public disclosure

+ Continually evaluates its services and operations

« Works positively and collaboratively with their stakeholders, other local programs,
Texas CASA and with National CASA/GAL

« Recruits, trains, develops, and supports a high-caliber team through effective
human resource practices

Programs participate in standards-based quality assurance (QA) reviews which
foster greater awareness among staff, volunteers and governing bodies about how
the programs are governed, operate, and execute our shared mission. Texas CASA
is strongly committed to high-quality best-interest advocacy and will support this
commitment through dedicated technical assistance to the local network to achieve
these Standards.



The document provides a framework for quality program management and operations
excellence for nonprofit CASA/GAL programs. The document is organized into
sections dealing with specific areas of program management. Each section begins with
a standard. There are 11 standards for local CASA/GAL programs. The order of the
standards does not in any way represent importance; they are all equal in stature.

The standard statement in each section defines the overall approach to manage a
particular aspect of program operations. Under each standard, “Elements of Practice”
are provided as indicators for how the standard is implemented. Elements of Practice
operationalize the standards by specifying activities, policies and/or processes for a
local program to have in place to adhere to and to carry out the intent of the overall
standard.

Texas CASA Standards include the National CASA/GAL standards as well as state
laws, regulations and court rules that apply to CASA. State laws take precedence over
National CASA/GAL Association standards and Texas CASA standards.

A Glossary of Terms is provided as a complement to the standards to provide a
definition of select terms. The first use of each term in the Standards at a Glance and the
Elements of Practice is linked to the term in the glossary.

The Documentation List is organized by standard and is designed to itemize the
documents or type of documentation that will or can help to substantiate the Elements
of Practices for the respective standards. Though all documentation is requisite, a series
of the documents will be required to be submitted to National CASA/GAL or Texas
CASA as a part of the QA process, depending on who is conducting the audit.



STANDARDSATAGLANCE

STANDARD 1

m==m CORE MODEL AND MISSION

CASA/GAL volunteers advocate for children from birth through the age of 21 as defined
by Texas statute as the limit to youth remaining in care. All CASA programs in Texas
inherently follow the Core Model.

STANDARD 2

mm VALUES

3

£

5

CASA/GAL entities embody and exhibit these common set of CASA/GAL values that
guide all conduct, engagements, interactions, communications, and practices. Program
volunteer advocates, staff and nonprofit governing board members demonstrate and
promote the following CASA/GAL values: (see more in standard 2).

STANDARD 3
ADVOCACY FOR ALL

Commits to understanding the children and families we serve and demonstrates this in
its operations, governance, management and advocacy for all.

STANDARD 4

ETHICAL CONDUCT AND CONFIDENTIALITY

Upholds the credibility, integrity, dignity and reliability of CASA/GAL advocacy

by conducting all interactions in an honest, fair, respectful, professional and
compassionate manner. The CASA/GAL program incorporates policies and practices to
avoid conflicts of interest and preserve confidentiality.

STANDARD 5
GOVERNANCE AND ADMINISTRATION

Oversees and ensures compliance with applicable laws, regulations, fiduciary
obligations, written agreements, standards and financial sustainability of the CASA/
GAL program.



STANDARD 6
MANAGEMENT AND FUNDING

Demonstrates mission-oriented leadership in operations management and is a
responsible steward of all resources in order to maximize advocacy for children who are
eligible for and in need of a CASA/GAL volunteer.

STANDARD 7
HUMAN RESOURCES

Follows written policies for recruiting, screening, training, supervising, evaluating and
developing staff in a welcoming environment that advances the CASA/GAL mission.

STANDARD 8
VOLUNTEER ADMINISTRATION

Follows written policies for recruiting, screening, training, supporting, supervising,
recognizing and retaining volunteers to fulfill the role and duties of court-appointed
special advocates/guardians ad litem, in accordance with applicable laws, rules,
regulations and standards.

9 STANDARD 9
PUBLIC EDUCATION AND ENGAGEMENT

Communicates and actively engages with stakeholders and the general public to provide
information and build support for the CASA/GAL mission and the needs of children
who have experienced abuse or neglect.

1 STANDARD 10
DATA AND RECORDS

Compiles, maintains, manages and reports quality data and information in accordance
with applicable laws, policies and/or standards. The CASA/GAL program maintains
complete, accurate and current case records and volunteer files.

1 STANDARD 11
NETWORK AND MEMBERSHIP

Maintains membership with National CASA/GAL Association, is a member or an
affiliate of Texas CASA, and meets the standards, requirements and policies of both.



CASA/GAL programs adhere to and advance the CASA/GAL mission and vision
for court-appointed volunteer best-interest advocacy for all children/youth, and
work to strengthen and support families through the implementation of the
National CASA/GAL Core Model. CASA/GAL volunteers advocate for children
from birth through the age of 21 as defined by Texas statute as the limit to
youth remaining in care. All CASA programs in Texas inherently follow the
Core Model.

ELEMENTS OF PRACTICE'

A. CASA/GAL advocacy is grounded in the knowledge that children grow
and thrive in strong, stable permanent families, understanding the need
for trauma-informed practices with a commitment to family preservation,
reunification and permanence.

1. CASA/GAL community volunteer advocates:

a. Are thoroughly screened per National CASA/GAL Association standards prior to
and regularly throughout their service.

b. Are trained in the National CASA/GAL research-informed pre-service curricula
according to National CASA/GAL training and facilitation standards and engage
in continual learning and development.

c. Are supervised and supported by program staff or peer in accordance with
National CASA/GAL standards.

d. Meet in-person with the child/youth every thirty (30) days at a minimum.*

e. Advocate for the best interests of children/youth by:

i. Gathering information from and collaborating with the child/youth, the
child’s/youth’s family, professionals, and others with relevant information
about the child/youth.

*See Standard 8.F.g.ii regarding a written exceptions policy which Texas CASA created for Texas.
ii. Assessing and identifying risks to inform needs for services and supports for
the child/youth and family.
iii. Providing up-to-date, fact-based information and/or recommendations to the
court to help the judicial officer make the most well-informed decisions.
iv. Communicating the child’s/youth’s wishes to the court.
v. Providing active advocacy and attending court hearings until directed
otherwise by the court or released by the program.

2. CASA/GAL programs are appointed and sanctioned by the court to serve
children/youth:

a. Who are involved in judicial proceedings related to abuse or neglect as defined
by relevant child welfare laws.




b. Living at home or in out-of-home care.

c. From birth through the age defined by state law, Tribal law, or court rule as the
limit to youth remaining in care.

d. Through supervision and support of CASA/GAL volunteer advocates and/or
peers.

e. Through active advocacy until directed otherwise or released by the court.

3. Once the program has taken all available Suit Affecting the Parent Child
Relationship cases, if courts and the Texas CASA Board of Directors are in
alignment with a CASA/GAL volunteer program accepting other types of cases,
they may, with the understanding of data and funding restrictions or requirements.

4. CASA/GAL programs develop and incorporate strategies and practices to
strengthen and support families by understanding and embodying these guiding
principles:

a. Family preservation and reunification are key components of CASA/GAL
best-interest advocacy and are foundational to the well-being of
children/youth with the understanding that children, youth, and families
experience trauma when separated.

b. Children/youth do best within a strong, stable, and permanent family
whether biological or non-biological, chosen or circumstantial, which
connects the child/youth and parent/caregiver through tradition, shared
experiences, emotional commitment, and mutual support.

c. When children/youth are separated from their families, regular contact with
their parents/caregivers, siblings, relatives, and community is critical.

d. Working effectively with children and youth in their home as well as in out-
of-home care is essential to CASA/GAL best-interest advocacy.

e. Family-finding strategies are an important element of best-interest advocacy
to maintain key relationships for the child/youth.

f. CASA/GAL best-interest advocacy serves as a protective factor by ensuring a
consistent, stable, engaged presence in the child’s/youth’s life.

g. When a court determines a child cannot be safely reunified with their family
of origin consistent with legal mandates, another permanent placement is in
a child’s best interests.

5. Each CASA/GAL program complies with the requirements and provisions of the
contract between Texas CASA and the Health and Human Services Commission.

B. The program’s governing body develops, adopts and advances a written
program mission statement. The program’s mission is:
1. Consistent with the National CASA/GAL Association Mission, which states:
“The National CASA/GAL Association, together with state and local member
programs, supports and promotes court-appointed volunteer advocacy so every
child who has experienced abuse or neglect can be safe, have a permanent home,
and the opportunity to thrive.”



10

2. Reflective of the Role of a Local Program, which states:
[Local CASA/GAL programs] provide a sound organizational framework to
recruit, screen, train, supervise, support, and retain court-appointed special
advocates/Guardian ad Litems.

3. Operationalized for decision-making at all levels to guide services, priorities,
planning, and volunteer administration.

4. Reflected throughout the program’s written materials and published on the
program’s webpage.

C. The program’s governing body develops, adopts, and advances a written
program vision. The program’s vision:
1) Is consistent with the National CASA/GAL Vision, which is: “A world
where every child who has experienced abuse or neglect is given the
opportunity to thrive in a safe and loving home.”

2) Strives to serve all eligible children and youth within the program’s service area.

3) Envisions all children and youth in the program’s service area thriving within a
permanent, strong, stable family.

4) Reflected throughout the program’s written materials and published on the program’s
webpage.



STANDARD

CASA/GAL entities embody and exhibit a common set of CASA/GAL values
that guide all conduct, engagements, interactions, communications, and
practices. Program volunteer advocates, staff and nonprofit governing board
members demonstrate and promote the following CASA/GAL values.

ELEMENTS OF PRACTICE

A. Itis in a child’s best interest to remain with their family of origin
when possible and if conditions are safe:
We know separation causes trauma and believe families should receive the
resources they need to be reunited and stay together. This includes having
children live with relatives and remain with siblings while in care. If they cannot
be placed together, it is equally important for children to maintain contact with
their siblings, as well as with their parent(s). We advocate for connecting families
with services and support that will help them achieve stability.

B. Partnership and respect are essential to successful collaboration:
Whether we work with member organizations, volunteers, individuals in the child
welfare and judicial systems, families, educators, or organizations that provide
supportive services, we are reliable partners. We commit to integrating different
viewpoints to achieve effective and inspiring solutions.

C. Advocacy for all:
We respect and embrace the things that make each of us unique. We know that
everyone brings value to their work with us through their backgrounds,
experiences, perspectives, abilities, and views. We strive to be welcoming to all.
And we commit to incorporate and advocate for these values in all aspects of our
work — striving for understanding and recommendations that fully support the
needs of all children and families.

D. Integrity drives the way we act:
We commit to having responsive, honest and fair interactions that address
problems directly. We keep the best interests of children and families at the
forefront. We hold ourselves accountable to the highest ethical and professional
conduct.

11
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E.

Empathy is essential:

We put ourselves in a position to work alongside others on their journeys with
dignity, and we aim to better understand their perspectives. We respect the
effort, time and care others are already putting into this important work and
recognize the privilege we are afforded to be part of children’s and families’ lives.
No one should be defined by their situation or circumstances, and we strive to
appreciate every person fully for who they are.

Positive impact and outcomes are the true measures of success:

In all of our work, we want our decisions and efforts to result in fewer children
remaining in or returning to the child welfare system. We want to ensure that
every child has the opportunity to thrive. And we will use all of the tools, data,
and resources available to inform our practices and improve outcomes for
children and families.



STANDARD 3: ADVOCACY FOR ALL

Commits to fully understanding the children and families we serve and

demonstrates this in its operations, governance, management, and advocacy
for all.

ELEMENTS OF PRACTICE

A. The CASA/GAL program staff, volunteers, and governing body strive to
understand the needs, experiences, and backgrounds of children and families
they are appointed to serve.

1. A written recruitment plan with action steps are adopted to be a welcoming organization
whose program’s staff, volunteers and governing board understand the children and
families they serve through research, training, and engaging individuals who can:

i. Help the CASA/GAL program identify and understand the needs, experiences, and
backgrounds of the children served.

ii. Identify the action steps the CASA/GAL program can take to address these needs in
governance, recruitment, training, supervision, retention, evaluation, and advocacy.

2. The written recruitment plan identifies strategies, action steps, and outcomes adopted
by the governing board who assesses progress, at least annually, as part of the
CASA/GAL program evaluation process; and the goals and measures are updated every
three years.

3. Promotes advocacy for all children and families through its governance,
management, operations, recruitment, continuing education, retention, and
advocacy policies and practices.

B. Promotes a workplace that respects, engages, and welcomes all staff.

1. The CASA/GAL program seeks qualified staff who understand the needs,
experiences, and backgrounds of the children and community it serves, and does
not discriminate on the basis of race, color, religion, sex, national origin, age, and
disability, per federal civil rights laws.

2. The CASA/GAL program administers its human resources practices to all persons
without discrimination on the basis of race, color, religion, sex, national origin,
age, and disability per federal civil rights laws.
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The CASA/GAL program’s staff recruitment and selection practices are in
compliance with applicable laws and regulations.

The CASA/GAL program is in compliance with the Equal Employment Opportunity
Act.

The CASA/GAL program has written equal opportunity, anti-discrimination,
and anti-harassment policies in compliance with state and federal law which
clearly state its practices in recruiting, selecting, and promoting staff.

The CASA/GAL program publicizes its nondiscrimination policy in their staff
recruitment materials.

The CASA/GAL program makes reasonable efforts to ensure the workplace is free
of barriers for staff, volunteers, and others.



STANDARD 4: ETHICAL CONDUCT AND

CONFIDENTIALITY

Upholds the credibility, integrity, dignity, and reliability of CASA/GAL advocacy
by conducting all interactions in an honest, fair, respectful, professional, and
compassionate manner. The CASA/GAL program incorporates policies and
practices to avoid conflicts of interest and preserve confidentiality.

ELEMENTS OF PRACTICE

A. Requires ethical conduct.

1. The CASA/GAL program establishes policies to govern ethical conduct of its staff,
paid consultants, volunteers, and governing board. Policy includes recognition of
the Texas Family Code, 107.009, that a person is not liable for civil damages for a
recommendation made or an opinion rendered in good faith, while acting in the
official scope of the person’s duties as a board member, staff member, or volunteer
of a local volunteer advocate program.

2. The CASA/GAL program maintains a written conflict of interest policy approved by
the governing board. The conflict of interest policy:

a. Issigned annually by staff, paid consultants, and members of the governing
board; and the CASA/GAL program retains this document in the appropriate
record or file.

b. Identifies and defines conduct and transactions in which a conflict of interest
exists or has the potential to exist and warrants disclosure, including but not
limited to:

i. A conflict that renders the person unable or potentially unable to perform duties in an
impartial manner.

ii. A conflict that permits a person to receive or potentially receive private gain or favor for
themself or others, or otherwise creates the appearance of impropriety.

c. Prohibits staff, paid consultants, volunteers, and members of the governing
board from having direct or indirect financial interest in the assets, leases,
business transactions, or professional services of the CASA/GAL program.

d. Prohibits staff and/or assigned CASA/GAL volunteers from being related to any
parties involved in the case or being employed in a position and/or affiliated
with an agency that might result in a conflict of interest.

e. Identifies other specific conduct or circumstances that constitute a conflict or
potential conflict and would therefore be prohibited.
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f. Requires that the individual involved makes timely disclosure to the CASA/GAL
program of any conflict or potential for conflict of interest.

g. Includes a procedure for recusal from the transaction, case, or decision by
the individual with the conflict or potential conflict.

h. Includes a procedure for dismissal or other appropriate discipline of the
individual involved with a conflict in the event said individual fails to disclose
the conflict prior to becoming involved in the transaction, case, or decision
affected by the conflict.

i. Includes a procedure for dismissal of a volunteer, employee, or board member
who has abused or neglected any position of trust or violated the policies
governing ethical conduct or otherwise created a negative image for the CASA/
GAL program.

j. Prohibits discrimination against any individual on the basis of race, color,
religion, sex, national origin, age, and disability per federal civil rights laws.

k. Includes restricting the employment of any person related within the second
degree of affinity (spouse, in-laws or the grandparents/grandchildren
of a spouse) or the third degree of consanguinity (parent, child, sibling,
grandparent/child, niece/nephew, aunt/uncle) to any member of the governing
body, or to any other officer or employee authorized to employ or supervise
such person.

Although legal counsel may be provided to the CASA/GAL program under
voluntary auspices on a pro bono basis and a lawyer who offers legal counsel may
sit on the CASA/GAL program board, the CASA/GAL program clarifies these roles
in order to keep the two functions separate.

If active volunteers are members of the governing board, there are processes and
procedures in place for handling potential conflicts of interest in relation to human
resources and other issues with potential for a conflict of interest.

If an employee also serves on the governing body, they may not be a voting board
member.

The CASA/GAL program’s staff, volunteers, and governing board members must
immediately notify the CASA/GAL program of any criminal charges filed against
them.

The CASA/GAL program shall promptly refer to National CASA/GAL Association
and Texas CASA any credible evidence that a staff person, volunteer, governing
board member, contractor, subcontractor, subgrantee, or other person affiliated
with the CASA/GAL program has committed a criminal or civil violation of law
pertinent to fraud, conflict of interest, bribery, gratuity, or similar misconduct
involving CASA/GAL program funds.



8. CASA/GAL staff and volunteer advocates may foster or foster/adopt a child or
children only if the staff or volunteer is related or is fictive kin to the child, defined
as a close, pre-existing relationship with the child or child’s family prior to coming
into care. Staff may also foster or foster/adopt if the child is not in conservatorship
from any county served by the staff member’s CASA program.

9. Individual CASA/GAL staff and volunteers have no contractual relationship with
DFPS or designee within their court jurisdiction.

B. Maintains confidentiality.

1. The CASA/GAL program follows written policies and procedures regarding access
to, use of, and release of information about the children it serves to ensure that the
confidentiality of children and their families is maintained at all times.

2. Staff and volunteers respect the child’s right to privacy by maintaining
confidentiality.

3. Volunteers take an oath of confidentiality upon completion of the National CASA/
GAL Association pre-service training and sign a statement of confidentiality upon
acceptance of each case.

4. Staff and members of the governing board sign a statement of confidentiality upon
hire or affiliation with the CASA/GAL program.

5. The CASA/GAL program counsels volunteers, employees, and directors on
what constitutes confidential information.

6. The CASA/GAL program demonstrates its compliance with applicable statutory
requirements pertaining to confidentiality of case-related information by ensuring
that its policies, procedures, and practices are consistent with all applicable laws
and regulations.

7. Access to records is limited to the court, authorized CASA/GAL program staff,
volunteer advocates, and others outside the CASA/GAL program whose request
for access to confidential information is permitted by statute or the court.

8. The CASA/GAL program has a written policy to protect confidential information of
staff, volunteers, governing board, and advisory committee members, donors, and
the children and youth it serves.

9. The CASA/GAL program shall not share, except as state law or court order allows,
the following: the child’s full name; the child’s location; the child’s placement;
the child’s history of abuse and neglect; records regarding social services, law
enforcement records, school records, records of a probate or court proceeding,
medical, mental health or drug or alcohol treatment record; or any relevant records
related to the child obtained as Guardian ad Litem or CASA advocate.

10. All confidential electronic and hard copy correspondence, files, and records
are securely maintained and are readily accessible.



STANDARD 5: GOVERNANCE AND

ADMINISTRATION

Oversees and ensures compliance with applicable laws, regulations, fiduciary
obligations, written agreements, standards and financial sustainability of the
CASA/GAL program.
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ELEMENTS OF PRACTICE

A. Ensures the governing board adheres to its role and responsibilities:

1. Ensures CASA/GAL program compliance with the Texas Family Code and any
other applicable state and local statutes, court rules, ordinances, executive
orders, and appropriate regulations which govern the relationship with the court.

2. Provides the CASA/GAL program with access to legal counsel and/or relevant legal
expertise to clarify the meaning of laws and regulations governing its program
operations and to provide legal counsel as needed to assist in performing the duties
assigned to the volunteers by the courts.

3. Establishes a written strategic plan with annual operational goals and objectives
with an action plan and timeline for meeting those goals and objectives that is
reviewed and whose progress is evaluated annually.

4. Ensures development of and compliance with all policies required by National
CASA/GAL Association.

5. To assess the need for updates, the program will review all required policies,
plan, protocols, and governance documents at least every three (3) years (or
more often if required by law, rule, regulation, ordinance, executive order,
court order, standards, or legislative activities). The reviewer(s) and date of
review or update will be recorded on the document.

6. Adheres to a whistleblower policy which provides members of the governing board,
staff, and volunteers a procedure for reporting unethical, inappropriate, or illegal
activities by members of the governing board, staff, or volunteers and such policy
affords the reporter protection in making good faith reports about such activities.

7. Secures sufficient financial resources, and manages resources prudently in order to
support the CASA/GAL program’s provision of services.




8. Adopts the CASA/GAL program’s written budget annually which guides the
management of resources based on:

a. Funding anticipated during the CASA/GAL program year that is based on
CASA/GAL program goals and objectives.

b. Fixed and incremental costs of operating the CASA/GAL program and
identification of potentially changing costs.

c. Review, approval and documentation of any budget deviations.
d. No more than 50% dependence on funding through HHSC.

9. Ensures the CASA/GAL program has applicable insurance coverages, such as
liability insurance, workers’ compensation insurance and directors’ and officers’
coverage.

10. Appoints the executive director, or functional equivalent, and delegates authority
and responsibility for CASA/GAL program operations, financial management, and
policy implementation to the executive director.

11. Evaluates the performance of the executive director in writing at least annually
utilizing written performance criteria.

a. Provides for the participation of the executive director in the evaluation process.

b. The executive director is given the opportunity to sign the evaluation report, to
obtain a copy and to include written comments before the report is entered into
the human resources record.

12. Establishes a written succession plan for the executive director position. The plan
makes provision for the following:

a. Designating an interim executive director, if necessary.

b. Charging a committee or designee with responsibility for conducting a formal
search.

c. Identifying and providing resources needed to carry out the search effectively.

d. Notifying Texas CASA, National CASA/GAL Association, significant funders,
staff, and stakeholders within 10 days of departure.

13. Maintains records of every governing board meeting and accurately reports all
actions taken by the governing board and includes a summary of the governing
board’s deliberations. The written record also includes reports of board
committees. The written record is prepared in a timely manner and copies are
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14.

15.

16.

17.

made available to members of the governing board. A master copy of the written
record, to include all board meeting minutes, dates, topics or agendas and
attendance records and absences, is kept with the CASA/GAL program’s official
documents.

Ensures the CASA/GAL program has been granted the legal authority to operate
through state or local statutes, statewide MOU, executive or judicial order or court
rules.

Ensures the CASA/GAL program has a statute or signed written agreement with
the court of jurisdiction over the Suit Affecting the Parent-Child Relationship or in
the conservatorship of the Department of Family and Protective Services (DFPS),
that defines the case assignment and acceptance process as well as the working
relationship between the CASA/GAL program and the court.

a. The agreement must be reviewed at least once every two (2) years to assess the
need for updates.

b. The written agreement between the CASA/GAL program and the court must be
renewed when there is a change in the judicial leadership or changes in policy,
law or local court rules, or CASA/GAL program resources that substantially
impacts the relationship between the CASA/GAL program and the court.

c. The CASA/GAL program has regular communication with the court in order
to evaluate the court’s satisfaction with the CASA/GAL program and to obtain
the court’s recommendations for improving the effectiveness of the CASA/GAL
program.

Ensures the CASA/GAL program has in place and follows a memorandum of
understanding which defines the working relationship between the CASA/GAL
program and the Department of Family and Protective Services (DFPS), or with
their Single Source Continuum Contractor (SSCC) if the CASA/GAL program is
within a Community-Based Care catchment area, reviewed every two years, that is
approved by Texas CASA.

Ensures the development of, compliance with and review of by-laws for CASA/GAL
programs structured as nonprofits. At a minimum, the by-laws:

a. Meet statutory requirements.

b. Describe the organizational structure and responsibilities of the governing
board.

c¢. Include a rotation of directors as well as term limits for directors and executive
committee officers as well as the mechanisms for selection, duration of
membership, and election of officers.

d. Require at least nine members, with an executive committee comprised of, at a
minimum, the offices of president, vice president, secretary, and treasurer.



e. Describe terms of board membership, including a minimum age of 21.

f. Set the minimum number of formal meetings of the full governing board at least
four (4) times per calendar year.

g. Set the quorum for these meetings of at least a simple majority of the current
membership of the governing board.

h. Describe standing committees to include executive and finance committees.

B. Ensures and monitors screening of all staff, volunteers, and members of
the governing board as follows:

1.

Obtains a completed written application from each prospective staff person,
volunteer or governing board member containing information about educational
background, training, employment history, and experience working with
children.

Obtains a completed reference check on three (3) or more references that are
unrelated to the applicant.

Obtains written authorization, consent, and release forms for the CASA/GAL
program and other appropriate agencies to secure, and secures, a background
check on each prospective staff person, volunteer and governing board member
initially, and at least annually if there are no rap back services, to include:

a. Criminal records from the court jurisdiction in which the applicant currently
resides and works.

b. State criminal records.

c. Afingerprint-based search conducted by the Texas Department of Public Safety
(TDPS) in conjunction with the Federal Bureau of Investigations (FBI). If
unable to complete a fingerprint-based check after two attempts as determined
by DPS, a national name based criminal history check shall be completed with
re-checks annually, which includes a Social Security Number trace. The CASA/
GAL program shall retain documentation allowed by DPS.

d. National sex offender registry maintained by US Department of Justice and
Texas Public Sex Offender Registry maintained by TDPS, if not included in the
fingerprint-based check.

e. Child Abuse and Neglect Central Registry maintained by the DFPS in
accordance with federal law and Texas Family Code 261.002.

Conducts a personal interview in person with each prospective staff person,
volunteer, and governing board member.
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Secures county and state criminal record checks for any county or state not covered
by a national criminal background check in which the prospective staff person,
volunteer, or governing board member has resided for the previous seven (7) years.

Secures a child abuse registry or child protective services check, unless prohibited
by law, for any state in which the prospective staff person, volunteer, or governing
board member has resided for the previous seven (7) years.

Declines any prospective staff person, volunteer, or governing board member
who refuses or fails to sign a release of information form or submit the required
information necessary for any of the checks required by these Standards for Local
CASA/GAL Programs.

Declines or dismisses any prospective or current staff person, volunteer or
governing board applicant found to have been convicted of, or having charges
pending for, a felony or misdemeanor involving a sex offense, child abuse or
neglect or related acts that would pose risks to children or the CASA/GAL
program’s credibility.

a. Barred Felony or Misdemeanor Offense: A board member, staff or volunteer
whose background check produces a conviction, guilty plea, plea of no contest,
acceptance of deferred adjudication or pending charge is permanently barred
from service or employment if the charge is any level of offense under the Texas
Penal Code:

i.  Chapter 19, Criminal Homicide,

ii. Chapter 20, Kidnapping,

iii. Chapter 20A, Trafficking,

iv. Chapter 21, Sections 21.02, 21.07, 21.08, 21.11, 21.12, Continuous Sexual
Abuse of Young Child or Children, Public Lewdness, Indecent Exposure to
Another Person, Indecency With a Child, Improper Relationship Between
Educator and Student,

v. Chapter 22, Sections 22.011, 22.02, 22.021, Sexual Assault, Aggravated
Assault, Aggravated Sexual Assault, Injury to a Child. See additional
Sections 22.04, 22.041, 22.05, 22.07, 22.11,

vi. Chapter 25, Offenses Against the Family: Bigamy; Prohibited Sexual
Conduct. See all additional Sections.

vii. Chapter 28, Section 28.02, Arson.

viii. Chapter 29, Robbery,

ix. Chapter 30, Section 30.02, Burglary,

x. Chapter 33, Section 33.021, Online Solicitation of a Minor,

xi. Chapter 42, Section 42.072, Stalking,

xii. Chapter 43, Public Indecency,

xiii. Chapter 46, Section 46.06, 46.09, 46.10, Unlawful Transfer of Certain Weapons,

xiv. Chapter 48, Section 48.02, Prohibition of the Purchase and Sale of Human
Organs,



10.

11.

12,

13.

xv. Chapter 49, Section, 49.045, 49.05, 49.07, 49.08, Intoxication Assault,
Intoxication Manslaughter. See Additional Section 49.045,

xvi. Chapter 71, Organized Crime,

xvii. or any other charge involving violence, child abuse or neglect, assault with
family violence, a sex-related offense or a history of founded allegations of
abuse with DFPS.

b. A volunteer, staff or board member must be barred from service or employment
if the volunteer, staff or board member knowingly or intentionally places a child
through the actions of the volunteer, staff, or board member in direct contact
with a person whose criminal history involves an offense listed above, other
than a CPS-approved visitation.

c. Ten-Year Bar for Felony Offenses: A board member, staff, or volunteer whose
background check produces a conviction, guilty plea, plea of no contest,
acceptance of deferred adjudication or pending charge that includes any grade
of felony, other than for offenses listed as a permanent bar, is barred from
service or employment for 10 years after the offense, after which time the
CASA/GAL program will consider the extent of the rehabilitation since the
offense as well as other factors that may influence the decision to accept the
applicant as a board member, staff, or volunteer.

Considers, if an applicant is found to have committed a misdemeanor or felony
that is not listed as a permanent bar or would not pose a risk to children and would
not negatively impact the credibility of the CASA/GAL program, the extent of the
rehabilitation since the misdemeanor or felony was committed, as well as other
factors that may influence the decision, to accept the applicant as a staff person,
volunteer, or governing board member.

When the program becomes aware of a volunteer, staff, or board member who is
the subject of a pending charge listed in 8.a. or an open DFPS investigation, the
person is suspended pending a disposition. A new review shall be made once the
charge or investigation is resolved, for CASA service to continue.

Completes and documents all screening before the staff person, volunteer, or
governing board member is accepted by the CASA/GAL program, and written
verification is maintained on file at the CASA/GAL program office.

Provides written notification as part of the application process for prospective staff,
volunteers, and governing board members about all screening and background
check requirements.

Repeats and documents these record checks for each active staff person, volunteer
and governing board member at least annually. Rap back services may be utilized
for criminal and child abuse background re-checks.
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14. Determines and monitors adherence to policies related to corrective action(s)

for any current staff person, volunteer, or governing board member who
violates a CASA/GAL program policy, court rule, or law that poses a risk to a
child or negatively impacts the CASA/GAL program.

C. Provides CASA/GAL program administration oversight as follows:

1.

Ensures clear lines of accountability and authority exist at all levels of the CASA/
GAL program’s organizational and management structures and are formalized
in a chart of the organization, showing lines of accountability, to which all staff,
volunteers, and governing board members have received orientation.

If the CASA/GAL program is under the umbrella of a parent organization, a written
agreement or memorandum of understanding (MOU) is developed that:

a. Details the rights and responsibilities of the CASA/GAL program and the parent
organization.

b. Includes procedures for resolving situations in which a conflict of interest exists
between the CASA/GAL program and its parent organization.

c. Contains the protocol for resource development activities of both organizations.

d. Sets a time frame of no more than two (2) years for review and possible
revisions of the agreement.

e. Specifies the process for termination of the agreement or memorandum of
understanding.

Communication and collaboration between staff, volunteers, and governing
board members is promoted by providing opportunities for interactions amongst
volunteers, staff, and the governing board.

D. Recruits members of the governing board:

1.

The governing board is diverse and has members who bring a range of skills,
backgrounds, and knowledge which support the CASA/GAL program in fulfilling
its mission.

The CASA/GAL program utilizes a written plan or matrix to guide its recruitment
efforts.

The CASA/GAL program governing board includes individuals with various
capabilities:

a. Skills and experience to serve at a policy-making level.

b. Ability to advocate for sufficient financial resources for the CASA/GAL program
to carry out its purpose.



Knowledge of the court system and the community served.

Ability to understand community and client interests and to advocate for
responsive service delivery.

Other specialized skills needed to carry out the objectives of the CASA/GAL
program.

4. The CASA/GAL program develops and utilizes on an ongoing basis the following;:

a.
b.
C.

d.

Job descriptions for board members.
Board recruitment strategies.
Election and screening procedures.

Written application for board members including consent and release for record
checks.

E. Provides formal orientation and continuing education for governing
board members:

5. Ensures new members of the governing board receive formal orientation to:

©pe T

f.

g.
h.

Applicable laws and regulations.

The National CASA/GAL Association Core Model.

The Texas CASA Standards for Local CASA/GAL Programs.

The roles of national, state and local CASA/GAL programs.

The CASA/GAL program’s applicable goals, objectives, structure, and
operations.

Applicable fiduciary responsibilities, including financial oversight.
The court and child welfare system; and

Program governance.

Ensures the governing board members are familiarized with CASA/GAL program
services and are provided with key documents related to CASA/GAL program
governance and/or nonprofit board responsibilities.

7. Completes screening and background checks for governing board members
consistent with Standard 5.B above prior to affiliation.

E. Establishes a written plan for ongoing training and development to
improve the knowledge and skills of the governing board that is reviewed
and evaluated annually.

1.

At least one board member from each CASA/GAL program will attend the Texas
CASA Local Board of Directors (LBOD) training, virtually or in-person, that will

enable the CASA/GAL program to accomplish duties assumed by it in connection
with its responsibilities.
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F. Maintains governing board records:

1.

Applications and screening documentation consistent with Standard 5.B for each
governing board member.

Signed and dated statement of confidentiality for each governing board member.
Signed and dated conflict of interest policy for each governing board member.

Board minutes approved or signed by the board secretary or designee, including
attendance and absences, dates of meetings, agendas, topics covered and decisions
or resolutions.

Standing committee meeting minutes, including attendance and absences, dates of
meetings, agendas, topics covered and decisions or resolutions, if applicable.



STANDARD 6: MANAGEMENT AND

FUNDING =

Demonstrates mission-oriented leadership in operations management and is a
responsible steward of all resources in order to maximize advocacy for children
who are eligible for and in need of a CASA/GAL volunteer.

ELEMENTS OF PRACTICE

A. Demonstrates CASA/GAL program leadership.

1.

The executive director is responsible for the day-to-day management of the CASA/
GAL program.

The executive director has the following qualifications:

a.

b.

Education and/or training in a related field.

Management skills and experience to effectively administer the CASA/GAL
program’s human and financial resources.

Ability to effectively coordinate services with the court and other community
agencies.

The executive director:

a.

Plans and coordinates with the governing board the development and periodic
review of CASA/GAL program policies for approval.

Establishes a logic model that is adopted by the governing board and evaluated
annually.

Attends, or is represented by a designee, at all meetings of the governing board
and its committees to the extent authorized by the governing board.

The executive director is delegated human resources management authority by the
governing board, and the executive director ensures that the CASA/GAL program’s
staff management is carried out in accord with written policy.

B. Manages financial resources.

1.

The CASA/GAL program follows a written plan for securing and maintaining
diversified financial resources adequate to accomplish its established goals and
objectives that reflect community support.
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The CASA/GAL program maintains its tax-exempt status.

The CASA/GAL program seeks to conserve its financial resources by:
a. Accessing benefits allowed for tax-exempt organizations, when applicable.
b. Maintaining sound policies regarding purchasing and inventory control.

c. Using competitive bidding, where applicable, in accordance with governing board policy
and law or regulation.

The CASA/GAL program regularly analyzes:
a. Cost of operations.

b. Current and potential funding sources.

c. Allocation of funds.

d. Effectiveness in achieving budget objectives.

C. Reports and accounts for fiscal operations.

1.

The executive director is accountable to the governing board for prudent financial
management.

The executive director ensures the submission of financial reports to the governing
board at least quarterly.

The CASA/GAL program shall submit quarterly and annual financial reports to
Texas CASA, as determined by HHSC.

The CASA/GAL program ensures that an annual report is developed which
includes financial, statistical and service data summary information.

The CASA/GAL program annually files the required Internal Revenue Service
(IRS) Form 990 in a timely manner which is provided to the governing board or
designee prior to filing.

The CASA/GAL program makes timely payments to the IRS and to other taxing
authorities, as required by law.

Independent audits, financial reviews or compilations are required annually as
follows in the table below. Audits are recommended at least every three (3) years
regardless of annual revenue.



Annual CASA/GAL Required Level of  Acceptable Service

Time Requirement

Program Revenue Independent Review Provider
>$500,000 Annual Audit Independent CPA
$250,000-$500,000 Annual Audit Independent CPA
<$250,000 Annual Audit Independent CPA

a. A financial audit, review or compilation is completed within nine (9) months
following the close of the fiscal year, and the audit is submitted to Texas CASA
by the designated deadline.

i. The audit must contain a separate schedule of all funds provided under HHSC and VOCA
contracts and a Statement of Functional Expenses.

b. A designated committee of the governing board, such as a finance or audit
review committee, or a designated member of the governing board, reviews the
audit findings and meets with the independent auditor as necessary.

c. The auditor’s report is reviewed and formally approved or accepted by the
governing board and is made available for public inspection.

d. When a management letter has accompanied the audit, the governing board
promptly reviews and ensures that the recommendations are implemented.

e. The CASA/GAL program sends to Texas CASA any audit findings or questioned
costs from any private or government audit/monitoring report within 60 days
of receipt of findings.

f. CASA/GAL programs receiving grant funding through National CASA/GAL
Association may be subject to additional financial oversight.

D. Adheres to accounting and financial reporting policies.

1. Generally Accepted Accounting Principles (GAAP) apply to independent audits
and reviews. Therefore, management’s financial statements must be prepared in
accordance with GAAP.

2. The CASA/GAL program has written operational policies and procedures with
regard to accounting controls to which the CASA/GAL program adheres. In the
case of CASA/GAL programs under an umbrella organization, the CASA/GAL
program adheres to the extent that is within the CASA/GAL program’s control.



These policies and procedures include:

a. Descriptive chart of accounts.

b. Prompt and accurate recording of revenues and expenses.

c. Maintenance of a filing system which contains account records and receipts.
d. Safeguarding and verification of assets.

e. Control over expenditures.

f. Separation of duties to the extent possible.

g. Internal financial control policies:

i. Accounting controls including limited system access, segregation of duties and dual
controls.

ii. Authority parameters and approval procedures.
iii. Documentation standards.

iv. Protection of assets.

v. Limited access to key assets.

vi. Reports, reconciliations and reviews.

vii. Compliance with Texas CASA HHSC and VOCA Grant Contract Assurances.

The CASA/GAL program uses a financial management system that ensures the
segregation of restricted funds.

When the CASA/GAL program has the authority, its policies and procedures
require that:

a. Staff with financial responsibilities receive orientation to the bookkeeping
system and retraining when system changes occur.

b. Systems are in place to prevent or to detect fraud, waste or abuses of the system,
such as control, use and review of the system by more than one person.

The CASA/GAL program’s accounting records are kept up to date and balanced on
a monthly basis.

The CASA/GAL program reconciles bank statements to the general ledger on a
monthly basis.



E. Develops resources to sustain the CASA/GAL program.

1. The CASA/GAL program’s governing board sets policies and provides oversight for
resource development activities carried out by its staff and volunteers.

2. The CASA/GAL program registers with the applicable state agency to conduct
charitable solicitations.

3. The CASA/GAL program provides potential funders with an accurate description
of the CASA/GAL program, its purpose and services as well as the financial needs
for which the solicitation is being made.

4. The CASA/GAL program spends funds for the purposes for which they were
solicited and/or designated, except for reasonable costs for administration of
resource development activities.

5. The CASA/GAL program establishes controls on processing and acknowledging
contributions in accordance with applicable laws.

F. Manages the workplace.

1. The CASA/GAL program operates from commercial or community (donated,
leased or owned) offices, which provide a safe, well-maintained physical
environment for its staff, volunteers and visitors.

2. The CASA/GAL program maintains a work environment for its staff and volunteers
that is conducive to effective performance.

3. The CASA/GAL program’s facilities comply with applicable health, fire safety, and
accessibility codes and regulations.

4. The CASA/GAL program takes reasonable measures to maintain its equipment and
ensure it is used as intended.

5. The CASA/GAL program plans for the disposition of property in the event of its
dissolution.

G. Monitors for and minimizes risk.

1. The CASA/GAL program protects its physical, human and financial resources by
evaluating, preventing and reducing the risks to which it is exposed.

2. The CASA/GAL program has liability protection for the governing board, the organization,
CASA/GAL program staff and volunteers through the court, state statute or private insurance
coverage.
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The governing board has responsibility for determining the extent and nature of
the liability protection needed for the CASA/GAL program, staff, volunteers and
governing board, when applicable laws are unclear or silent, and has a plan for
regularly reviewing potential liability and establishes the necessary protections for
preventing or reducing exposure.

The CASA/GAL program evaluates and reduces potential liability by:

a. Assigning the risk management function to a person or committee whose job
description includes responsibility for risk management policies and activities.

b. Ensuring that appropriate bonding, self-insurance, or external coverage
is adequate to meet the potential liability.

c. Developing a process to identify risks in terms of their nature, severity, and
frequency.

d. Avoiding risk through loss prevention and risk reduction.
e. Evaluating and monitoring the effectiveness of the risk management function.

f. Carrying workers’ compensation insurance and other insurance required
by contract or as deemed necessary based upon evaluation of its risks and
protecting itself through means such as indemnification, participation in a risk-
pooling trust, or external insurance coverage.

g. Establishing and adhering to procedures to safeguard all staff, volunteer,
governing board, and CASA/GAL program confidential email, digital, and
electronic communications.

The CASA/GAL program requires all persons with authority to sign checks, handle
cash or contributions, or manage funds to be bonded or the CASA/GAL program
maintains appropriate insurance coverage to cover losses which may be incurred.
The amount of the fidelity bond must equal, at a minimum, the CASA/GAL
program’s combined CVC/VOCA grant awards.

The CASA/GAL program informs its governing board members and executive
director of the amount and type of coverage that is provided on their behalf by the
CASA/GAL program.

The CASA/GAL program annually reviews its insurance coverage with its
insurance carrier to ensure adequate coverage.

The CASA/GAL program displays licenses and notices required by and in
accordance with applicable statutes, rules, or ordinances.



0.

10.

The CASA/GAL program requires staff, volunteers, and governing board members
to immediately notify the CASA/GAL program leadership if/when they have been
involved in any criminal activity.

When the practice of transporting children is not prohibited in the state, and
the CASA/GAL program allows staff or volunteers to provide transportation for
children, the CASA/GAL program:

a. Has written policies.

b. Secures the necessary liability insurance to cover the CASA/GAL program and
the staff or volunteer.

c. Ensures that the staff or volunteer obtains written permission of the supervisor
or executive director.

d. Obtains written permission of the child’s legal guardian or custodial agency.

e. When allowing use of a personal vehicle for transportation of children, ensures
that the staff or volunteer who has agreed to provide the transportation:

i. Has passed a motor vehicles division record check annually.

ii. Provides annually to the CASA/GAL program a copy of a valid unexpired
current driver’s license, and proof of adequate personal automobile
insurance that meets the required state minimum if one exists or the
CASA/GAL program’s insurance carrier minimum if absent a state
minimum.

iii. Is knowledgeable of the potential personal risk of liability and chooses
to accept the responsibility.
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STANDARD 7: HUMAN RESOURCES

Follows written policies for recruiting, screening, training, supervising,
evaluating, and developing staff in an environment that advances the
CASA/GAL mission.

ELEMENTS OF PRACTICE

A. Maintains and adheres to human resources policies.

1. The CASA/GAL program has and adheres to written human resources policies and
practices that specify the responsibilities of staff. Human resources policies and
practices are fair, clear, and consistent.

2. Written human resources policies are made available to all CASA/GAL program
staff, which include, but are not limited to:

a. Human resources practices.

b. Working conditions.

c. Wage policies and benefits, as applicable.

d. Conflict of Interest and Confidentiality policy.

e. Insurance protection.

f. Required and supplemental training, and development opportunities.
g. A social media policy.

h. A policy requiring all staff and contract workers to disclose any paid
employment, contract work, volunteer service or membership on a board of
directors that might present a conflict of interest.

i. A whistleblower policy.
j- A media/crisis communication plan.

k. A weapons prohibition policy approved by Texas CASA, stating that individuals
are prohibited from possessing any firearm, ammunition or weapon of any kind
in CASA/GAL offices or in violation of any state or federal law or regulation.



10.

This policy will include the following:

i. Prohibition of firearms, ammunition or weapons of any kind being carried or transported
while involved in any case-related activity.

ii. Law enforcement agents are exempt from this policy.

Each staff person receives a copy of the human resources policies and provides a
signed acknowledgement of reading and understanding the policies which is kept
on file.

The CASA/GAL program complies with applicable laws and regulations governing
fair employment practices.

The executive director and/or appropriate designee reviews at least every three
(3) years the human resources policies including equal employment opportunity
(EEO), anti-discrimination, and anti-harassment policies and practices; updates
policies and revises the policies as needed; and submits the proposed policies to
the governing board for review and approval.

Salaries and benefits are established by considering practices of similar nonprofit
organizations in the CASA/GAL program’s area.

The CASA/GAL program maintains written operational procedures regarding
grievances to provide staff, volunteers, and community members the
opportunity and means to lodge complaints and appeals.

The CASA/GAL program acts on any complaints in accordance with its procedures
and keeps documentation on file.

The complainant is informed of the resolution of any complaint, subject to
confidentiality limitations, and a copy of the notification is maintained on file.

Written procedures allow for the periodic participation by the executive director
or delegate in the governing board’s review of human resources policies and for
written notification to staff of any changes to the human resources policies.

B. Recruits and selects qualified staff.

1.

Recruitment and selection procedures ensure that the needs of the CASA/GAL
program are adequately met through an ongoing planning process, which details
the type and number of staff required to accomplish its goals and objectives.

The CASA/GAL program obtains a written application and conducts a personal
interview with all applicants considered for employment with the CASA/GAL
program.
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3.

The CASA/GAL program is required to complete full screening of any
applicants, who must be at least 21 years old, considered for employment prior
to finalizing any offer of employment, consistent with Standard 5.B.

The CASA/GAL program’s selection process for all staff includes discussion about
the issues and challenges that impact the children and families the CASA/GAL
program serves.

C. Retains qualified staff.

1.

2.

The CASA/GAL program establishes a succession plan for key staff.

The CASA/GAL program retains staff qualified to carry out its CASA/GAL program
goals.

The CASA/GAL program has a written job description for each position or group of
similar positions which clearly specifies qualifications and responsibilities.

The CASA/GAL program efficiently manages its administrative systems, including
accounting, bookkeeping, human resources records and statistical reporting, and
assigns appropriately skilled staff to carry out those tasks.

Administrative and/or supervisory responsibility is assigned to staff qualified by
experience and training.

CASA/GAL program staff meet all applicable state registration, licensing or
certification requirements for their assignment and/or use of professional titles.

The CASA/GAL program, in its ongoing planning process, details the type and
number of staff required to accomplish the CASA/GAL program’s goals and
objectives.

D. Ensures new staff receive orientation.

1.

The CASA/GAL program provides new staff orientation introducing the National
CASA/GAL Association Core Model, Standards for Local CASA/GAL Programs,
Role of the local CASA/GAL program, the CASA/GAL program’s policies and
services including, but not limited to:

a. Information about confidentiality laws and CASA/GAL program policies and
the staff person’s responsibility to abide by these laws.

b. Information about the CASA/GAL program’s structure, service mandates,
relationship to the court and human resources policies including sexual
harassment and non-discrimination policies.



c. Lines of accountability and authority within the CASA/GAL program.
d. Information about pertinent laws, regulations and policies.

e. Demographics of the community and the children served by the CASA/GAL
program.

f. Job responsibilities and description.

Newly hired CASA/GAL program directors and volunteer supervisors complete

the National CASA/GAL Association Pre-Service Training within six (6) months of

hire.

E. Trains and develops staff.

1.

The CASA/GAL program implements a training and development plan for staff
that is reviewed annually and ensures that staff complete 12 hours of continuing
education annually to improve knowledge and skills to fulfill the requirements of
their respective positions and/or advance the CASA/GAL mission.

The training and development plan prepares executive directors and volunteer
supervisors to effectively support volunteers who work with children who have
experienced abuse or neglect. The training and development plan provides
information about the court and child welfare system, law and legal process,
trauma-informed care, the nature and effects of child abuse and neglect, the
background and needs of children served, child development, the Indian Child
Welfare Act (ICWA) and other relevant subjects, and the importance of family
reunification when safely possible.

A CASA/GAL program considering using a peer coordinator model (or other
models utilizing volunteers coordinating other volunteers) must:

a. Inform National CASA/GAL Association of intent to explore and/or implement

the model, and undergo any required training and adhere to applicable
standards, policies and procedures.

b. Seek legal counsel before adoption so the requirements of the Fair Labor
Standards Act (FLSA) and all applicable laws are considered.

c. Engage in a review of insurance considerations, including workers’
compensation, to explore implications of such a model.

d. Participate in learning opportunities about the peer coordinator model.

e. Undergo an organizational assessment to determine need and readiness
including considerations around budget, training, recruitment, staffing,
and organizational culture.

a. Develop a written plan and timeline for implementation of the model.
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4. A CASA/GAL program that adopts and implements a peer coordinator model (or
other models utilizing volunteers coordinating other volunteers):

a.

b.

Has a written job description and policies or procedures for the position of peer
coordinator.

Provides adequate supervision for the peer coordinator based on written
supervisory policies or procedures and holds them accountable for the
performance of assigned duties and responsibilities.

Has a written policy that requires a peer coordinator to participate in equivalent
staff orientation, training, and evaluation as paid staff.

Maintains that any staff assigned to the supervision of a peer coordinator as a
full-time function will not supervise more than 15 peer coordinators.

Maintains that a peer coordinator will not oversee more than 10 volunteer
advocates.

Establishes a plan for managing cases assigned to the peer coordinator in the
event that the peer coordinator leaves or becomes unavailable.

F. Supervises and evaluates staff.

1.

The CASA/GAL program provides adequate supervision for its staff and holds staff
accountable for the performance of assigned duties and responsibilities.

Frequency of individual or group supervision is arranged on the basis of staff
needs, the complexity and size of the workload, and the staff’s familiarity with
assignments.

The CASA/GAL program supervisor holds regularly scheduled case conferences
with staff who supervise volunteers to review progress on each case.

The CASA/GAL program develops and implements a system for the periodic
evaluation of all staff.

At least once a year, the performance of each staff person is evaluated to review
performance against established criteria, and the evaluation is documented and
kept on file. The staff person actively participates in this process.



6. Staff evaluations include:

a. Assessment of job performance in relation to the quality and quantity of work
defined in the job description and to the performance objectives established in
the most recent evaluation.

b. Clearly stated objectives for future performance.
c. Opportunity for staff self-evaluation.
d. Recommendations for further training and skill building, if applicable.

7. Staff are given the opportunity to sign the evaluation report, to obtain a copy, and
to include written comments before the report is entered into the human resources
record.

8. The CASA/GAL program’s human resources policies and practices specify, in
writing, the conditions for disciplinary action and termination of employment,
including violations of CASA/GAL program policy and/or documented
substandard performance. The CASA/GAL program’s policies and procedures
specify the person or persons with authority to implement disciplinary action(s)
and/or terminate employment.

9. The CASA/GAL program has policies and procedures for termination of
employment that are in compliance with applicable laws and regulations.

G. Maintains human resources records.

1. Maintains a confidential file or record for each staff person that contains:

a. Identifying information and emergency contacts.

b. Recruiting and screening documents such as applications, resumes,
and educational verification.

c. Pay and compensation information.

d. Job description.

e. Training and/or professional development records.
f. Performance evaluations with signature page.

g. Disciplinary notices.
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h.

1.

j

Termination of employment notices.
Letters of commendation or recommendation.

Time and attendance.

Separately retains the following confidential information, as applicable:

a.

b.

Security/background/three unrelated reference checks.
Employment Eligibility Verification (I-9) forms.
Self-identified disability, veteran or other status records.
Medical/insurance forms and records.

Drug test results.

Child support/garnishments.

Requests for employment/payroll verification.

Workers’ compensation claims.

Internal investigation notes and reports.

Litigation-related or legally privileged communications and documents.



STANDARD 8: VOLUNTEER

ADMINISTRATION

Follows written policies for recruiting, screening, training, supporting,
supervising, recognizing, and retaining volunteers to fulfill the role and duties
of court-appointed special advocates/Guardians ad Litem, in accordance with
applicable laws, rules, regulations and standards.

ELEMENTS OF PRACTICE

A. Recruits volunteer advocates.

1.

The CASA/GAL program has a written plan for recruiting and selecting
volunteers who can understand and empathize with the children served.

a. The recruitment plan includes CASA/GAL program Guiding Principles,
measurable goals, and strategies to attract volunteers who are well-suited
to contribute to the mission.

b. The recruitment plan includes measurable goals and strategies for community
collaboration, media outreach, speaking engagements, and other appropriate
recruitment efforts.

The CASA/GAL program prepares standardized information that is readily
available to recruit volunteers, which includes the following:

a. Purpose and role of the CASA/GAL volunteer.

b. Qualifications to become a CASA/GAL volunteer.
c. Minimum time commitment required.

d. Equal opportunity statement.

The CASA/GAL program informs potential volunteers of, and refers them to other
CASA/GAL programs, or National CASA/GAL or Texas CASA if the applicant
might be eligible for or prefer to serve in another CASA/GAL program.

The CASA/GAL program responds to all potential volunteer inquiries within five
(5) business days of receipt.
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B. Screens prospective volunteers.

1.

A volunteer CASA/GAL is an individual who is at least 21 years of age and has
successfully passed the application and screening process, has successfully
completed the National CASA/GAL Association* Pre-Service Training, serves
under the supervision of the CASA/GAL program, and is appointed by the court
to advocate for children who come into the court system as a result of allegations
of abuse or neglect as the subject of a Suit Affecting the Parent-Child Relationship
or in the conservatorship of the Department of Family and Protective Services
(DFPS).

All volunteer applicants are required to provide the necessary information for
screening, consistent with Standard 5.B.

If a volunteer applicant refuses or fails to provide the necessary documentation for
screening consistent with Standard 5.B., the applicant is rejected.

The CASA/GAL program’s volunteer selection procedures ensure that those
not selected are treated with dignity and respect and, if appropriate, referred to
alternative volunteer opportunities.

The CASA/GAL program completes all screening consistent with Standard 5.B.
before the volunteer is assigned to a case, and all screening is documented on file at
the CASA/GAL program office.

Upon selection, prior to assignment of a case, the CASA/GAL program obtains
signed agreement from each volunteer to the following written policies:

a. Conflict of interest policy.

b. Confidentiality policy.

c. Social media policy.

d. CASA/GAL volunteer policies and procedures.

A qualified volunteer who transfers to a new CASA/GAL program must complete
the full, written application and screening process consistent with Standard 5.B.

The CASA/GAL program has a written policy regarding the reactivation of
volunteers who have been inactive for more than one (1) year. The written policy
shall include guidelines under which a volunteer would not have to be retrained.
The volunteer’s file must include documentation of reactivation.



C. Trains volunteers.

1.

The CASA/GAL program delivers training to volunteers using the current National
CASA/GAL Association Pre-Service Training curriculum (or equivalent curriculum
and process for qualification of facilitators that is reviewed and pre-approved in
writing by National CASA/GAL Association in accordance with the National CASA/
GAL Association Use of Pre-Service Training Materials Policy).

The CASA/GAL program verifies and documents that all volunteers successfully
complete the required pre-service training, including;:

a. Training dates.

b. Name(s) of facilitator(s).

c. Verification that the facilitator has been trained as specified below.
d. Participant attendance and completion records.

The National CASA/GAL Association Pre-Service Training is to be delivered

in accordance with the one of the National CASA/GAL Association modalities
and for the duration specified by the chosen modality, for a minimum of 30
hours, including in-person contact for CASA/GAL program staff to evaluate the
applicant’s suitability to serve as a volunteer, as specified by the chosen modality.

The National CASA/GAL Association Pre-Service Training must be delivered by a
qualified facilitator. A qualified facilitator has previously completed the National
CASA/GAL Association Pre-Service Training in accordance with Standard 8.C.1
above, and

a. Completed the National CASA/GAL Association Training of Facilitators, or

b. Completed a training of facilitators provided by Texas CASA’s facilitator who
has completed the National CASA/GAL Association Training of Facilitators, or

c. Co-facilitates their first pre-service training with a qualified facilitator who
has completed the training of facilitators offered by the National CASA/GAL
Association or Texas CASA.

The CASA/GAL program ensures that the training facilitator(s) offers the
current, approved curriculum and prohibits the use of curriculum or materials
that have been retired.

The CASA/GAL program documents that the facilitator completes 12 hours of
continuing education annually to include topics related to facilitation, child welfare
and CASA/GAL mission.
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7.

10.

Guest speakers shall not deliver the curriculum unless trained to facilitate the
CASA/GAL training or a CASA/GAL Training Facilitator co-facilitates the content.

In addition to 30 hours of pre-service training, if allowed by the court, the CASA/
GAL program requires each volunteer to visit the court served while the court is
in session to observe abuse/neglect proceedings before appearing in court for an
assigned case.

The CASA/GAL program ensures that volunteers complete 12 hours of continuing
education annually (pro-rated based on the volunteer’s date of swearing in)
consistent with National CASA/GAL Association guidelines and the CASA/GAL
program documents completion of this requirement for each volunteer. Continuing
education hours should be related to the work of best interest advocacy, including
but not limited to: (A) the background and needs of children served by the local
volunteer advocate program; (B) the operation of the court and the child welfare
system; and (C) the nature and effects of child abuse and neglect. Training can be
completed through a variety of sources and delivery methods such as education
events hosted by the local CASA/GAL program or state organization (such as an
annual conference), program-approved externally provided opportunities (in
person or online), National CASA/GAL Association webinars, program-approved
books and videos. To encourage a varied learning experience, no more than four
(4) hours of continuing education should be completed by reading books/articles.

A qualified volunteer who transfers to a new CASA/GAL program must complete,
at a minimum, training regarding the background and needs of children served
by the CASA/GAL program, local court, laws, CASA/GAL program policies and
procedures, investigation and report writing.

D. Establishes and adheres to policies for acceptance, assignment, and
closure of cases.

1.

The CASA/GAL program has procedures for the acceptance and assignment of
cases.

The CASA/GAL program accepts and assigns cases consistent with the Guiding
Principles (Standard 2), statutory authority, National CASA/GAL Association Core
Model and CASA/GAL program capacity.

A volunteer is sworn in by the judge or court personnel before appointment to a
case.

When possible, a volunteer is assigned at the earliest possible stage of the court
proceedings.

All appointments and assignments are made by an appropriate written order of the
court.



The CASA/GAL program or the court notifies all parties and agencies involved in
the case of the volunteer’s appointment and release.

Once the CASA/GAL program accepts appointment, advocacy and documentation
of advocacy must begin and continue during appointment.

Volunteers are assigned to children with consideration to:

a. Experience, knowledge, skills, and performance as a CASA/GAL volunteer.
b. Nature and difficulty of the current assignments.
c. Specific circumstances and availability of the volunteer.

Upon case closure, a record (e.g. court order, case closure summary, recording in
database) is made of the date and reason for closure.

E. Supervises volunteers.

1.

The CASA/GAL program provides supervision which is appropriate to the
volunteers’ needs and complexity of case assignments and monitors performance
consistent with Standard 8.F, following written procedures on failure to perform.

Supervisors provide timely and thorough guidance to volunteers through contact
at least once per month by video conference, telephone, email, text or in-person
meeting.

CASA/GAL program staff supervising volunteers full time will not supervise more
than 30 active volunteers or a maximum of 45 cases. If the staff person is required
to perform duties other than supervision of volunteers, the number of volunteers to
be supervised shall be reduced pro rata.

A staff person performing the duties of a volunteer shall provide the advocacy and
documentation of advocacy consistent with Standard 8.F.

The CASA/GAL program supervisor holds regularly scheduled case meetings with
volunteers to review the issues or progress of the case and needs of the child(ren).

The CASA/GAL program supervisor conducts a review of the case and the
volunteer’s performance of the job description of a CASA/GAL volunteer on an
ongoing basis and as a component of case closure.

The CASA/GAL program has in place a written plan to retain volunteers which
includes mechanisms for volunteer recognition.
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F. Establishes and adheres to volunteer administration policies and
procedures.

1. The CASA/GAL program maintains written volunteer policies and procedures.

2. Each volunteer receives a copy of the current volunteer policies and procedures
and provides signed acknowledgement of reading and understanding the policies
which is retained by the CASA/GAL program in the volunteer’s record.

3. The job description of the CASA/GAL volunteer is clearly communicated through
written policies, role descriptions, pre-service training, continuing education, and
supervision.

4. The CASA/GAL program volunteer policies and procedures specify the role and
responsibilities of the CASA/GAL volunteer, are developed to align with the Texas
Family Code 107.002 and align with the National CASA/GAL Association Core
Model and Standards for Local CASA/GAL Programs.

5. The volunteer policies and procedures shall include a description of the volunteer’s
role and responsibilities, including but not limited to the following. The volunteer:

a. Reports any incident of child abuse or neglect, or any situation in which the
volunteer has reason to believe that a child is in imminent danger, to the
appropriate authorities and the CASA/GAL program supervisor, as mandated in
the Texas Family Code.

b. Obtains first-hand a clear understanding of the needs and situation of the
child by conducting an ongoing review of all relevant documents and records,
including medical, psychological and school records; and interviewing the
child, parents (as available and permissible), social workers, educators, service
providers, child welfare service providers, Attorney ad Litem, any foster parent,
and persons with knowledge of the case, in order to make recommendations
regarding the child’s best interest.

c. Identifies and advocates for the best interests of the child, considering the
child’s expressed objectives without being bound by those objectives, through
monthly contact or documented attempts with the parents (as available and
permissible), caregivers, case managers, and CASA/GAL program staff.

d. Collaborates and coordinates with legal, child welfare, and other partners to
ensure service provision that is in the child’s best interests, following applicable
confidentiality requirements.



. Provides independent and factual information regarding the child, in writing,
to the court and to counsel for the parties involved at every statutorily required
hearing, and additionally as permitted, which includes information and
recommendations about the child’s needs and best interests.

Appears in court to advocate for the child’s best interests, and provide
testimony when necessary.

. Meets in-person with the child once every 30 days at a minimum.

i. In-person contact should take place where the child lives for a majority of visits to ensure
in-depth knowledge of the child’s environment for informed recommendations to the
court.

ii. To allow for an exception, the CASA/GAL program must have a written exceptions policy
outlining circumstances when exceptions may be permitted.

iii. Exceptions to permit less frequent in-person contact, or alternatives for in-person contact,
shall be documented and retained in the CASA/GAL program’s case record as to the
justification for and reasonableness of the exception.

iv. For any child not seen by an advocate within the prescribed time, without an approved
exception, CASA/GAL program staff must see the child within 10 days.

. Makes recommendations for services for the child and the child’s family,
including referrals to existing community services.

Seeks information about whether a permanency plan has been created for the
child and makes recommendations concerning permanency that encourage the
permanent placement of children with their families, relatives, fictive kin, or
through timely placement with adoptive families.

Monitors implementation of service plans and court orders and assesses
whether court-ordered services are implemented in a timely manner and
whether review hearings should be scheduled with the court.

. Informs the court promptly of important developments in the case through
appropriate means as determined by court rules or statute.

Advocates for the child’s best interests in the community by quarterly
interfacing with legal, mental health, educational, and other relevant
systems, subject to confidentiality limitations, including reviewing the
medical care provided to the child and eliciting, as appropriate, the child’s
opinion on the medical care provided.

. Monitors the child to ensure the child’s safety and to advocate against
unnecessary relocations of the child to multiple temporary placements.

47



n. Participates in all scheduled case reviews with CASA/GAL program supervisory
staff.

o. For a child at least 16 years of age, ascertains whether the child has received
the following documents: a certified copy of the child’s birth certificate, a social
security card or replacement card, a driver’s license or personal identification
certificate, and any other personal document Department of Family and
Protective Services determines appropriate.

p. Seeks to elicit in a developmentally appropriate manner the name of any adult,
particularly an adult residing in the child’s community, who could be a relative
or designated caregiver and/or connection for the child, and immediately
provide the names of those individuals to the Department of Family and
Protective Services or SSCC.

g. Participates in continuing education relevant to CASA/GAL service.

r. Maintains complete records about the case, including appointments, interviews
and information gathered about the child and the child’s life circumstances.

s. Discusses all recommendations concerning the case with the CASA/GAL
program supervisor prior to submitting recommendations to the court.

t. Is prohibited from the following activities:
i. Taking a child to the volunteer’s home.

ii. Taking a child to any location that is not pre-approved by the child’s legal guardian,
custodial agency and CASA/GAL program supervisor or director.

iii. Taking a child on an overnight outing.
iv. Giving legal advice or therapeutic counseling.
v. Making placement arrangements for the child.

vi. Giving money to the child, the child’s family, caregiver, parent, relative or anyone associated
with the case.

vii. Accepting money from child, the child’s family, caregiver, parent, relative or anyone associated
with the case.

viii. Making a recommendation or intervening in the physical removal of children to initiate a legal
case prior to CPS making a recommendation on the removal based on their investigation.

u. Returns the case file and notes to the CASA/GAL program when the volunteer’s
assignment concludes or the case closes.

The CASA/GAL program supervisor does not alter the volunteer’s reports or
recommendations without the knowledge and documented agreement of the
CASA/GAL volunteer.



7. The program has a written policy for the giving and receiving of gifts between
volunteer advocates and the children/youth and families served.

a. Gifts that may be perceived as influencing either the volunteer advocate
or the children, families and related parties are prohibited.

b. Gifts that may undermine or negatively impact the relationship between
the child/youth and their family or caregiver are prohibited.

c. Modest and reasonable gifts may be permitted.

d. The gift policy clarifies that the program may provide modest gifts to
children, youth and families as made available by program partners and
supporters.

8. The CASA/GAL program has a written policy to resolve conflicts between a
volunteer and the CASA/GAL program supervisor regarding the handling of a case,
reporting of information, or the recommendations to be included in a report to the
court.

9. The CASA/GAL program will not assign more than two (2) cases at a time to a
volunteer.

a. To allow for an exception, the CASA/GAL program must have a written
exceptions policy outlining circumstances when exceptions may be permitted.
An exception may be granted in the discretion of the CASA/GAL program staff.
However, the decision to permit additional assignments shall be documented as
to the justification for and reasonableness of the exception.

b. Under the exception, a volunteer is not assigned more than five (5) cases and
the CASA/GAL program ensures that the volunteer adheres to the roles and
responsibilities as described in Standard 8.F.5.

10. The minimum ratio of volunteers to assigned children is 80%.

11. When the practice of transporting children is not prohibited in the state, and
the CASA/GAL program allows staff or volunteers to provide transportation for
children, the CASA/GAL program:

a. Has written policies.

b. Secures the necessary liability insurance to cover the CASA/GAL program and
the staff or volunteer.

c. Ensures that the staff or volunteer obtains written permission of the supervisor
or director.



d. Obtains written permission of the child’s legal guardian or custodial agency.

e. When allowing use of a personal vehicle for transportation of children, ensures
that the staff or volunteer who has agreed to provide the transportation:

i. Has passed a motor vehicles division record check annually.

ii. Provides annually to the CASA/GAL program a copy of a valid unexpired current driver’s
license, and proof of adequate personal automobile insurance that meets the required state
minimum if one exists or the CASA/GAL program’s insurance carrier minimum if absent a
state minimum.

iii. Is knowledgeable of the potential personal risk of liability and chooses to accept the
responsibility.

12. No CASA/GAL program staff or volunteer shall provide:
a. Housing or lodging for children.
b. Bathing facilities for children.

c. Supervision of a child overnight or for any shift while a child is in the physical
custody of CPS.

13. When a CASA/GAL program allows volunteers or staff to take photos of children,
the CASA/GAL program has written policies that guide the purpose, use,
distribution, storage, and destruction of the photos after case closure.

a. Policies allow photos only when:
i. Requested or required by the court to be included with or in the court report, or

ii. Written permission is obtained from the legal guardian or the young adult, if 18 years of
age or older.
iii. They do not pertain to photos of injuries to private areas obtained during an investigation.

b. Policies prohibit the use of photos for social media, marketing or personal use
unless written authorization is provided by the legal guardian or the young
adult, if 18 years of age or older.

G. Takes corrective action when necessary.

1. The CASA/GAL program has policies and procedures that specify the conditions
for corrective action and non-voluntary dismissal of volunteers.

2. Appropriate grounds for dismissal of a volunteer may include, but are not limited
to:

a. Taking action without CASA/GAL program or court approval which endangers
the child or is outside the role or authority of the CASA/GAL program.



h.

Engaging in ex-parte communication with the court.
Violating a CASA/GAL program policy, court rule or law.

Failing to complete the required National CASA/GAL Association Pre-Service
Training or 12 hours of continuing education each year.

Failing to effectively carry out assigned duties, which may include not following
CASA/GAL program direction or guidance.

Falsifying a volunteer application or misrepresenting facts during the screening
process.

Having allegations of child abuse or neglect brought against them.

Experiencing an irresolvable conflict of interest.

The CASA/GAL program’s policies and procedures specify the person or persons
with authority to dismiss a volunteer.

H. Maintains volunteer records.

1.

The CASA/GAL program maintains a written confidential record for each volunteer

that contains, at minimum:

a.

b.

Application.

Emergency and identifying contact information.
Volunteer job description.

References documentation.

Documentation of all records checks.

Pre-service training and continuing education records.

Performance evaluations and any other applicable documentation related to
performance.

Documentation of volunteer status.

Copy of volunteer’s current driver’s license, motor vehicles records check
and verification of automobile insurance (if CASA/GAL program allows
transportation).

Documentation of personal interview.
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2.

3.

k. Name of each child assigned.
I. Date of each assignment.
m. Date of release from each assignment.

Written policies outline when, and if, volunteers have access to their records
and detail the procedures for review, addition and correction (by volunteers) of
information contained in the record.

The CASA/GAL program retains the record after a volunteer has left the CASA/
GAL program in accordance with the CASA/GAL program’s records retention
policy.



STANDARD 9: PUBLIC EDUCATION AND

ENGAGEMENT

Communicates and actively engages with stakeholders and the general public to
provide information and build support for the CASA/GAL mission and the needs
of children in the child protection system and their families.

ELEMENTS OF PRACTICE

A. Educates and engages the public.

1. Consistent with the National CASA/GAL Association Core Model and National
CASA/GAL Association Brand Guidelines and Intellectual Property Standards,
the CASA/GAL program establishes and executes a written plan for public
information, outreach, and education activities to provide an understanding of
the CASA/GAL program’s purpose, function, and role in judicial proceedings and
the community social service system.

2. The CASA/GAL program disseminates public information to broaden awareness
about the needs of the children and families it serves and the benefits of CASA/
GAL advocacy for those children.

3. The CASA/GAL program works closely with representatives from the legal and
social services communities, other child advocacy programs, community service
and civic groups, as well as with businesses to advance the CASA/GAL mission and
to foster interagency collaboration and coordination of services for children and
families.

4. The CASA/GAL program works in partnership with Texas CASA and the National
CASA/GAL Association to disseminate timely information concerning newsworthy
events, stories and occurrences to advance the CASA/GAL mission and benefit the
children and families served.

5. The CASA/GAL program has a written communications policy that:

a. Aligns with the National CASA/GAL Association Brand Guidelines and
Intellectual Property Standards.

b. Outlines appropriate contact with the media and an escalation protocol for state
or national media inquiries.

c. Identifies who communicates with the public.
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d. Addresses use of social media.

e. Requires that issues with the potential of negatively inappropriately
impacting or posing risk to the CASA/GAL brand such as allegations of
fraud, illegalities, child fatality, misconduct, abuse, and theft are promptly
escalated to Texas CASA and the National CASA/GAL Association.

i.  Requires all requests for information and media inquiries about the
National CASA/GAL Association be promptly directed to and
handled by the National CASA/GAL Association.

ii. Requires all requests for information and media inquiries about
Texas CASA be promptly directed to and handled by the state
CASA/GAL organization.

6. Requires all requests for information and media inquiries about a local
CASA/GAL program be promptly directed to and handled by that local
program. The program has a written crisis management plan that addresses
issues that may have significant impact on the credibility, reputation or
funding at the local, state, or national level. This crisis management plan:

a. Requires prompt information sharing between the program, governing
board, court, National CASA/GAL, and the state organization within 24
hours, subject to confidentiality limitations.

b. Identifies who from the local program may respond to public comment,
requests for information and/or media inquiries.

c. Establishes a procedure or protocol for information sharing with other key
stakeholders as appropriate.



STANDARD 10: DATA AND RECORDS

Compiles, maintains, manages and reports quality data and information in
accordance with applicable laws, policies and/or standards. The CASA/GAL
program maintains complete, accurate and current case records and volunteer

files.

ELEMENTS OF PRACTICE

A. Collects Data for Reporting.

1. The CASA/GAL program collects the information needed to complete Texas
CASA’s quarterly reports and the National CASA/GAL Association’s six-month and
annual surveys, and other data collection requests.

2. The CASA/GAL program has a tool and/or software for the collection of data with
the following safeguards:

a.

b.

Operational procedures governing use of the tool, system, and/or software.

Confidentiality policies concerning electronic data and information sharing via
electronic media.

Review of all decisions regarding electronic files by CASA/GAL program
management.

B. Retains child and case information.

1. The CASA/GAL program maintains complete, accurate, and current records for
each child served, which include:

a.
b.

C.

Name of the child.

Name of volunteer.

Date of appointment by the court.

Date of assignment of the case to the volunteer.

Date the case is either closed by the court or CASA is dismissed from the case.

Date the volunteer is released from the case.
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g. Biographical or other identifying information.

h. Background on the nature of the presenting problem or reason for referral by
the court.

i. Court reports and any court orders related to the service being provided.

j. Social service case plan, or other document from the child protection agency
indicating the plans for the child.

Records for all children served are kept up to date through:

a. Current contact entries.
b. Monthly progress notes or summaries.

The CASA/GAL program maintains copies of all volunteer reports, written
correspondence concerning the case, and documentation of significant case
updates and issues discussed through non-written communications (such as in-
person meetings or phone calls) not otherwise included in volunteer reports or
written correspondence and requires its volunteers to turn in their case records
including all notes when the case is closed.

Upon case closure, a record (e.g. court order, case closure summary, recording in
database) is made of the date and reason for closure.

The CASA/GAL program has written operational procedures, consistent with
legal requirements, and with the policy on confidential information, governing the
retention, maintenance, protection, destruction, and return of case files when the
case is closed. Procedures should include:

a. Records are kept a minimum of seven (7) years from case closure unless there is
a court or statutory requirement that dictates otherwise.

b. Electronic children’s case files are backed up on a separate system at least once
a week and the backup is kept off-site.

The CASA/GAL program has established procedures for the legal and
programmatic release, in writing, of volunteers when a case is closed or when a
volunteer is removed from a case.



STANDARD 11: NETWORK AND

MEMBERSHIP

The National CASA/GAL Association Board of Trustees determines new and
continued membership in and with the national association and must approve
all expansions, mergers, governance changes, and name changes. The
National CASA/GAL Association Board of Trustees establishes the
membership categories, criteria, and requirements for all affiliations with the
National CASA/GAL Association.

Members of the National CASA/GAL Association operate in compliance with
this membership standard and carry out the duties and responsibilities
outlined in the designated membership category. The following are required
for CASA/GAL state, local, Tribal program, and auxiliary membership.
Maintains membership with Texas CASA, and meets the standards,
requirements and policies of both.

ELEMENTS OF PRACTICE

1. A. State, Local and Tribal program membership with the National CASA/GAL
Association requires members to:

1) Continuously maintain active membership by completing all membership
requirements to include:

a. Adherence to the National CASA/GAL Association Core Model.

b. Maintaining member in good standing status with the National CASA/GAL
Association by ongoing adherence to National CASA/GAL standards, policies,
protocols, and requirements.

c. Adherence to the National CASA/GAL Association Brand Usage and
Intellectual Property Standards.

d. Paying the required annual membership dues by the expressed deadline.

e. Maintaining ongoing compliance with relevant laws and regulations.

2) Participate in quality assurance (QA) and compliance activities including self-
assessments and QA reviews conducted by the National CASA/GAL Association.

3) Exemplify the National CASA/GAL Association Values.

4) Refrain from taking any action or position that has the potential to inappropriately
impact the National CASA/GAL Association, the CASA/GAL network, an entity’s ability
to operate in compliance with National CASA/GAL Association standards or affect the

reputation of CASA/GAL advocacy.
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5) Adhere to the National CASA/GAL Association funding and government relations
protocols and terms and conditions agreements for any grants or funding awarded from
the National CASA/GAL Association.

6) Submit data required by the National CASA/GAL Association to include the six-
month and annual surveys.

7) Comply with the National CASA/GAL Association restrictions related to the
unauthorized use, sharing, disseminating, or altering National CASA/GAL Association
produced materials and intellectual property, including but not limited to pre-service
and other training materials, standards, templates, and member portal resources.

B. All state, local, and Tribal CASA/GAL members complete the annual
National CASA/GAL Association membership renewal process by the
expressed deadline, which includes:

1) Reviewing and updating the program’s profile and primary contact information.

2) Reviewing and updating the program’s governance or administrative authority
contact information.

3) Reviewing and updating the program’s judicial or court contact information.

4) Submitting requested information or documents specified for the corresponding
membership renewal year.

5) Payment of membership renewal dues.

C. Local and Tribal CASA/GAL member programs are structured as
independent nonprofits, umbrella non-profits, or publicly administered
programs. (Tribal CASA/GAL programs may be publicly administered by
Tribal Council/Government or a Tribal Court or may be structured as a
nonprofit entity.)

1) Local and Tribal CASA/GAL programs operate under the supervision and guidance of
an active, knowledgeable, and engaged governing board or administrative authority.

2) To be a member program in good standing, a Local or Tribal CASA/GAL program
must continuously operate in compliance with the National CASA/GAL Association Core
Model, Role of a Local CASA/GAL Program, and Standards for Local CASA/GAL

Programs.

3) Existing CASA/GAL programs operating as part of an umbrella entity:
a. Have a written agreement or memorandum of understanding with the umbrella
entity that specifies the roles and responsibilities of both entities that:



i. Details the rights and responsibilities of the CASA/GAL program and the
umbrella entity.
ii. Includes procedures for resolving situations in which a conflict of interest exists
between the CASA/GAL program and the umbrella entity.
iii. Specifies roles and responsibilities for resource development activities of the
CASA/GAL program and the umbrella entity.
iv. Specifies the process for termination of the agreement or memorandum of
understanding.
v. Requires the agreement or memorandum of understanding to be re-executed
(reviewed, adopted and signed) at least every 5 years.

b. Have specific and dedicated resources and funding to adequately sustain and grow
the CASA/GAL program.

c. Provide and review the following with the umbrella entity annually:
i. National CASA/GAL Association Core Model
ii. Role of a Local Program
iii. Standards for Local CASA/GAL Programs
iv. The written agreement or memorandum of understanding
v. Annual CASA/GAL program membership renewal requirements

C. Existing local and Tribal CASA/GAL programs contemplating expansion
to a new county/jurisdiction, a change in governance structure, a change
in program name or affiliation with a new CASA/GAL auxiliary must be in
good standing and notify the National CASA/GAL Association in advance
of any commitments or substantive actions.

1) Local and Tribal programs must submit the applicable Program Membership
Process application and adhere to the National CASA/GAL Association processes
for expansion to a new county/jurisdiction, a change in governance structure,
affiliation with a new CASA/GAL auxiliary, or name change.

2) Local and Tribal programs must complete the applicable processes in concert with
the assigned National CASA/GAL Association staff support which may include a
guided assessment of feasibility and sustainability; review of key documents and
policies; and evaluation of National CASA/GAL Association Core Model fidelity
prior to approval by the National CASA/GAL Association Board of Trustees.

3) Use of the CASA/GAL name, brand or reputation to begin the formation of a
CASA/GAL entity is prohibited without written authorization from the National
CASA/GAL Association.

D. State organization members are structured as independent nonprofits,
publicly administered state organizations, nonprofit state organizations
providing direct service or publicly administered state organizations
providing direct service.

1) State organizations provide support services to Local or Tribal CASA/GAL
Programs or offices within a state.
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2) State organizations may not utilize permanent or temporary hybrid structures
which combine multiple structures under a single structure, i.e. nonprofit state
organizations providing direct service in some parts of the state and not other
parts.

3) To be a state organization in good standing, state organizations must continuously
operate in compliance with the National CASA/GAL Association Core Model, Role
of a State Organization, and Standards for State CASA/GAL Organizations.

E. State organizations contemplating change in governance structure, a
change in organization name or affiliation with a new CASA/GAL
auxiliary must be in good standing and notify the National CASA/GAL
Association in advance of any commitments or substantive actions.

1) State organizations must submit the applicable Program Membership Process
application and adhere to the National CASA/GAL Association processes for
change in governance structure, affiliation with a new CASA/GAL auxiliary or
name change.

2) State organizations must complete the applicable processes in concert with the
assigned National CASA/GAL Association staff support which may include a
guided assessment of feasibility and sustainability; review of key documents and
policies; and evaluation of National CASA/GAL Association Core Model fidelity
prior to approval by the National CASA/GAL Board of Trustees.

3) Use of the CASA/GAL name, brand or reputation to begin the formation of a

CASA/GAL entity is prohibited without written authorization from the National
CASA/GAL Association.

F. Auxiliary organization membership with the National CASA/GAL
Association requires auxiliary members to:

1) Continuously maintain active membership by completing all membership
requirements to include:

a. Maintaining member in good standing status with the National CASA/GAL
Association by adhering to applicable National CASA/GAL Association
standards, policies, protocols, and requirements.

b. Adherence to the National CASA/GAL Association Brand Usage and
Intellectual Property Standards.

c. Paying the required annual membership dues by the expressed deadline.

d. Maintaining ongoing compliance with relevant laws and regulations.

2) Exemplify the National CASA/GAL Association values.

3) Refrain from taking any action or position that has the potential to inappropriately
impact the National CASA/GAL Association, the CASA/GAL network, an entity’s
ability to operate in compliance with National CASA/GAL Association standards or
affect the reputation of CASA/GAL advocacy.



G. Auxiliary members complete the annual National CASA/GAL
Association membership renewal process by the expressed deadline,
which includes:

1) Reviewing and updating the program’s profile and primary contact information.

2) Reviewing and updating the program’s governance or administrative authority
contact information.

3) Submitting requested information or documents specified for the corresponding
membership renewal year.

4) Payment of membership renewal dues.

H. Auxiliary organizations are generally structured as independent
nonprofit organizations.

1) Auxiliary organizations exist for the purpose of promoting an affiliated CASA/GAL
program or state CASA/GAL organization primarily by raising funds and
heightening community awareness of the entity and the CASA/GAL mission.

2) Auxiliary organizations operate under the supervision and guidance of an active,
knowledgeable, and engaged governing board.

3) To be an auxiliary organization in good standing, an auxiliary organization must
continuously operate in compliance with the National CASA/GAL Association Core
Model, Role of an Auxiliary Organization, and Standards for CASA/GAL Auxiliary
Organizations.

I. Existing auxiliary organizations affiliated with a CASA/GAL program or
state CASA/GAL organization:

1) Have a written agreement or memorandum of understanding with the affiliated
program or state organization that specifies the roles and responsibilities of both
entities.

2) Review the following annually:

a. National CASA/GAL Core Model

b. Role of the National CASA/GAL Organization

c. Role of an Auxiliary CASA/GAL Organization

d. Standards for CASA/GAL Auxiliary Organizations

e. The written agreement or memorandum of understanding

2. A. Is a member of Texas

1. The CASA/GAL program maintains membership in good standing with Texas
CASA.

2. The CASA/GAL program may take advantage of the services available from Texas
CASA which may include:
a. Technical assistance.
b. Resource materials.
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c. State conference.

d. Local CASA/GAL program directors’ meetings.
e. Training opportunities.

f. Web resources.

The CASA/GAL program complies with Texas CASA standards, the Texas Family
Code, the Texas Administrative Code, any other applicable state statutes, and

state and federal funding requirements. When the CASA/GAL program believes a
conflict exists between National CASA/GAL Association standards and Texas CASA
standards, the CASA/GAL program and Texas CASA present the perceived conflict
to the National CASA/GAL Association. National CASA/GAL Association will
review the conflict and determine which takes precedence.

Recognizing the unique relationship between tribal programs and state
organizations, the tribal CASA/GAL program and state CASA/GAL organization
collaborate to the fullest extent possible.

The CASA/GAL program demonstrates compliance with Texas CASA standards
through a quality assurance process.

Neither the Office of the Attorney General nor Texas CASA will be liable for the
actions of the CASA/GAL program volunteers, governing body or employees.



Administrative Authority
The oversight authority for a publicly administered program.

Advocacy for all

Commits to understanding the children and families we serve and demonstrates this
in its operations, governance, management, and advocacy for all.

Audit

When a certified public accountant (CPA) examines a CASA/GAL program’s financial
records in order to formulate an opinion on the financial statements. Generally
Accepted Accounting Principles (GAAP) apply to independent audits and reviews.
Therefore, management’s financial statements must be prepared in accordance with
GAAP and the auditor must follow generally accepted auditing standards. Internal
controls are evaluated and transactions are tested for legitimacy and separation of
duties. These tests provide a basis for an audit opinion which will state the accuracy of
the financial statements.

Best Interest

“Best Interest” is always the primary consideration of the court in determining the
issues of conservatorship, possession, well-being, permanency and access to the child.
Section 263.307 of the Texas Family Code provides factors that can be considered
when determining the best interest of the child.

Case

A Suit Affecting the Parent Child Relationship (SAPCR) or in the conservatorship of
the Department of Family and Protective Services (DFPS) before the court for abuse
or neglect involving one child or a sibling group.

Core Model

The National CASA/GAL Association Core Model identifies the foundational elements
of CASA/GAL best-interest advocacy. This includes guiding principles, types of cases
served, primary activities performed by CASA/GAL volunteers, parameters for staff
serving cases and the screening, training, and supervision requirements.
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Child Protective Services (CPS)

Child Protective Services (CPS) is a division of the Department of Family and
Protective Services (DFPS). CPS investigates reports of abuse and neglect, provides
services to children and families, obtains placement for children in foster care and
provides case management services. CPS duties may be assumed under Community-
Based Care by a private agency for a defined geographic area.

Executive Director

This title is used throughout the standards to refer to the person who manages the
day-to-day operations of the local nonprofit CASA/GAL program and is accountable
to a nonprofit governing board. Other titles may be utilized by local programs for this
role, such as Chief Executive Officer.

Guardian ad Litem

Guardian appointed by the court to represent the interest of a child under the court’s
jurisdiction.

IRS Form 990

An Internal Revenue Service form required to be completed and filed annually by
nonprofits.

Local CASA Program

Stand-alone, independent CASA/GAL member programs that recruit volunteers to
provide best-interest advocacy for children and service to families. Local programs
may cover a single county/jurisdiction or multiple counties/jurisdictions.

Logic Model

A strategy encompassing the intended outcomes and impact of CASA advocacy that
identifies the inputs, activities, and outputs required to reach stated goals. The Texas
CASA network collaborates on a statewide logic model.

Memorandum of Understanding (MOU)

A written agreement between the local CASA program and another entity that defines
the working relationship. Local CASA programs create an MOU with their local court.
Texas CASA maintains an MOU with DFPS and Community-Based Care providers.

National CASA/GAL Pre-Service Training

A required training using National CASA/GAL'’s proprietary or National CASA/GAL-
approved 30-hour curriculum that is completed by volunteers in preparation to serve



a child or group of siblings.

Operational Procedures

Organizational protocols and procedures that establish controls over any internal
and/or financial processes. Written operational procedures for accounting may also be
known as internal financial controls.

Peer Coordinator

A volunteer coordinating and supporting other volunteers within the guidelines of the
Standards for Local CASA/GAL Programs.

Peer Coordinator Model

The policies and practices of implementing and managing Peer Coordinator
volunteers who coordinate and support other volunteers within the guidelines of the
Standards for Local CASA/GAL Programs.

Program Auxiliary

A nonprofit organization, independent from the CASA/GAL program, whose purpose
is to promote the CASA/GAL program primarily by raising funds and heightening
community awareness of the program. Not used in Texas.

Program Director

This title is used to refer to the person who manages the direct-service side of program
operations, such as supervision of volunteer coaches, volunteer training, and the
management of case and volunteer data.

Risk Management

The overall systematic approach to analyzing risk and implementing controls to
minimize risk.

Screening

The process of vetting potential volunteers, staff and nonprofit governing board
members which includes, but is not limited to, an application, reference checks,
background checks, personal interviews and pre-service training (for volunteers, staff
supervising volunteers and training facilitators).
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Trained and Qualified Community Volunteers

The CASA mission supports court appointment of individuals who serve as volunteers
to advocate for children who have experienced abuse or neglect. Standard 8 sets forth
required training and supervision for individuals who serve as trained community
volunteers. Volunteers must meet the screening and training requirements and be
under the supervision and guidance of a CASA/GAL program. The National CASA/
GAL Association acknowledges that there may be exceptional times when it would

be necessary and appropriate to appoint local program staff members to fulfill all or

a part of the CASA/GAL volunteer role and responsibilities as set forth in Standard

8 for a limited and time-specific basis. In the event local program staff members are
assigned, the staff member appointed by the court must be trained and supervised

in the same manner as required for volunteers in Standard 8. A minimum of ratio of
80% volunteer assignment to children served must be maintained.

Volunteer Job Description
A document that describes the role and responsibilities of the volunteer advocate.
Volunteer Ratio

The percentage of children served by a volunteer (PChV) must be maintained by a
local CASA/GAL program to reflect that at least 80% of all children served by the
program are appointed a trained and qualified community volunteer. Program staff
are not eligible to count within the 80% volunteer ratio.



This list has been prepared to provide local CASA/GAL program staff the documents
or type of documentation that will or can help to substantiate the Elements of Practices
for these local Standards. The documents are organized by standard and are listed in
the order in which they appear and/or are applicable in the Texas CASA Standards for
Local CASA/GAL Programs.

Note: Any documents in bold represent the documents required to be submitted to
National CASA/GAL as a part of the self-assessment phase of the local quality assurance
(QA) process. Other documents may be reviewed during the QA process but are not
necessarily required for submission. Texas CASA is requesting certification to substitute
for National CASA/GAL QA reviews.

STANDARD 1

« Mission statement with proof and date of adoption by the governing board
« Written values with proof and date of adoption by the governing board

+ Board minutes reflecting board adoption of the mission and values

STANDARD 2

« Court report(s) (report template and redacted samples)

« Documentation of orientation materials, including guiding principles topics for
staff, and governing board members (table of contents, agenda and/or materials
- may be included in orientation or onboarding materials)

« Record/documentation of orientation attendance or dates of completion for staff
and governing board members

STANDARD 3

« A written recruitment plan with action steps are adopted to be a welcoming organization
whose program’s staff, volunteers, and governing board understand the children and
families they serve through research, training, and engaging individuals who can:

¢ Help the CASA/GAL program identify and understand the needs, experiences,
and backgrounds of the children served.

¢ Identify the action steps the CASA/GAL program can take to address these needs
in governance, recruitment, training, supervision, retention, evaluation, and
advocacy.
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« Equal employment opportunity (EEO) policy*
« Anti-discrimination policy*
« Anti-harassment policy*

« *These may be included in human resources policies or separate documents (see
also Standard 7)

+ Board minutes reflecting review of and/or updates to required plans
and policies included in this standard

STANDARD 4

« Conflict of interest policy with proof and date of governing board approval

« Signed, dated conflict of interest policy, statement or agreement for each staff
person, paid consultants, and governing board members

» Confidentiality policy with proof and date of adoption by the governing board

» Release of information policy/protocol (this may be included in the
confidentiality policy)

« Signed, dated confidentiality policy, oath, or agreement from each volunteer,
staff person, and governing board member

« Policy for protection of non-case information (this may be combined with or
included in confidentiality policy or records retention policy)

« Board minutes reflecting review of and/or updates to required plans
and policies included in this standard

STANDARD 5

« Strategic plan or equivalent

« Whistleblower policy (this may be included in human resources policy)
+ Current budget with date of adoption by governing board

« Certificate(s) of insurance for all insurance policies

« Executive director performance evaluation form (a copy of the blank form; see
also Standard 7)

« Dated signature sheet from most recent executive director performance
evaluation



Current succession plan for executive director position

Statute or memorandum of understanding (MOU) that defines case assignment
and acceptance, as well as working relationship with the court

Bylaws
Screening application form(s) (a copy of the blank form)

Written/signed authorizations for background checks (redacted if necessary) or
case management system report with completion dates

Documentation of all background screening for volunteers, staff, and members
of the governing board (see Standard 5.B elements of screening)

Sample application or information packet(s) for volunteer recruitment, staff
recruitment, and/or governing board recruitment that contains notice about
background screening requirements

Documentation that background screening checks have been updated annually
for anyone not included in rap back services; confirmation of rap back service
for criminal background checks and subscription for child abuse checks will be
required

Organization chart showing management structure and lines of accountability

For CASA/GAL programs operating under an umbrella organization, an MOU
between the program and the umbrella organization

Recruitment plan or matrix for governing board

Job descriptions for members of the governing board. Board election and
screening procedures

Documentation of orientation materials for governing board members, including
guiding principles’ topics (table of contents, agenda and/or materials - may be
included in orientation or on-boarding materials)

Training and development plan for governing board.
Board records as specified in Standard 5.G

Board minutes reflecting review and/or updates to required plans
and policies included in this standard

Board minutes of annual meeting
Board minutes reflecting review and adoption of annual budget

Board minutes reflecting review and/or updates to insurance
coverage



« Board minutes reflecting review and/or updates to agreement with
the court (e.g. Memorandum of Understanding)

« Board minutes reflecting review and/or updates to bylaws

STANDARD 6

« Logic model

« Financial resources plan (might also be known as resource development plan,
fundraising plan or sustainability plan)

« 501(c)(3) designation letter from IRS

« Purchasing and inventory control policy/policies (might also be known as
procurement policy)

» Quarterly financial reports submitted to the governing board Annual report
« IRS form 990

« IRS form 941s or proof of payment

« Most recently completed financial audit, review or compilation as
required by Standard 6.C

« Documentation of the governing board’s review of the audit, financial
review or compilation (This may be in board or committee minutes)

« When applicable, Management Letter, confirmation of review of
management letter and audit findings are sent to National CASA/GAL

« Operational policies, manual or handbook consistent with Standard 6.D.2
Internal financial controls policy (this may be included in operational policies)
Financial management system (e.g. QuickBooks or Dynamics)

« Resource development policies (this may be included in resource development
plan, operational policies or equivalent)

« Documentation that the program is recognized by the state government as
approved to conduct charitable solicitations

« Controls or procedures for processing and acknowledging contributions in
accordance with applicable laws (This may be included in internal controls or
internal financial controls)

 Plan for disposition of property in the event the program is dissolved (may be
included with Articles of Incorporation filed with the state)

 Certificate(s) of insurance for all insurance policies (e.g. general liability, workers’
compensation; see also Standard 5)



« Email communication policy (This may be included in communications plan,
social media policy or confidentiality policy)

« When the practice of transporting children is not prohibited in the state, and
the program allows staff or volunteers to provide transportation for children,
the program has written policies for transportation that include the following
required documents (see also Standard 8):

* Proof of appropriate liability protection/insurance for the program and staff
+ Written permission of the supervisor or executive director

« Written permission of the child’s legal guardian or custodial agency

* When allowing use of a personal vehicle for transportation of children:

¢ Documentation of annual motor vehicles division record

¢ Annual copy of a valid unexpired current driver’s license, and proof of
adequate personal automobile insurance that meets the required state
minimum if one exists or the program’s insurance carrier minimum if
absent a state minimum

« Board minutes reflecting review and/or updates to required plans and
policies included in this standard

+ Board minutes reflecting review of quarterly financial reports
+ Board minutes reflecting review of annual report
« Board minutes reflecting review of IRS Form 990

« Board minutes reflecting review of the financial audit, review or
compilation, and any corresponding management letter of findings

STANDARD 7

« Human resources policies, manual or handbook

+ Human resources practices

« Working conditions

+ Wage policies and benefits, as applicable

+ Insurance protection

* Required and supplemental training, and development opportunities
* Social media policy

* Policy requiring all staff and contract workers to disclose any paid
employment, contract work, volunteer service or membership on a board of
directors that might present a conflict of interest
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+ Whistleblower policy

Signed, dated acknowledgment of receiving human resources policies from each
staff person

Equal employment opportunity (EEO) policy*
Anti-discrimination policy*

Anti-harassment policy*

*These may be included in human resources policies; see also Standard 5

Human resources policies or operational policies (see above) include procedures
for staff grievances and appeals unless prohibited by law

Complaints, investigations, and responses are documented and kept separate
from main human resources file for each staff person

Human resources policies include (see above) or separate governance policy
that allows periodic participation by the executive director or delegate in the
governing body’s review of human resources policies and for written notification
to staff of any changes to the human resources policies

Staff recruitment plan detailing the type and number of staff required to
accomplish program goals and objectives (this may be included in strategic plan)

Documentation of background screening for each staff person as required in
Standard 5.B

e Current succession plan for key staff (“key” staff is determined by the program
succession plan, for key staff may be reflected in executive director succession plan)

Job descriptions for each staff person or group of similar positions
Documentation of staff orientation

+ Staff orientation agenda, curriculum and/or materials

+ Attendance and/or completion dates

Documentation of employment start date and pre-service training completion
date for executive directors and staff supervising volunteers

Professional development plan for staff (individually or as a group)

Documentation of continuing education and on-going training hours and content
with dates of attendance and/or completion

If considering a peer coordinator model, written plan and timeline for
implementation



If using a peer coordinator model:

* Written job description for the position of peer coordinator

+ Policy that requires a peer coordinator to participate in equivalent
staff orientation, training and evaluation as paid staff

+ Plan for managing cases assigned to the peer coordinator in the
event that the peer coordinator leaves or becomes unavailable

System for staff periodic evaluation(s) (This may be included in human resources
policies)

Staff performance evaluation form(s) (a copy of the blank form)
Dated signature sheets for each completed staff performance evaluation

Policies or procedures that specify conditions for disciplinary action and
termination of employment, including violations of program policy, and/or
documented substandard performance; the program’s policies and procedures
specify the person or persons with authority to implement disciplinary action(s)
and/or terminate employment (this may be included in human resources
policies)

Human resources records as specified in Standard 7.G

Board minutes reflecting review and/or updates to required plans and
policies included in this standard

STANDARD 8

Recruitment plan for volunteer advocates

Sample of standardized information used to recruit volunteer advocates
Volunteer application (a copy of a blank form or redacted as necessary)

Documentation of background screening for each volunteer advocate as required
in Standard 5.B

Signed agreements from volunteer advocates:

 Conflict of interest policy
* Confidentiality policy
* Social media policy

+ CASA/GAL volunteer policies and procedures
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Reactivation policy for volunteers who have been inactive for more than one (1) year. The
written policy shall include guidelines under which a volunteer would not have to be
retrained. The volunteer’s file must include documentation of reactivation (this may be
included in volunteer policies and procedures)

Copy of equivalent curriculum for review and written pre-approval
before use from National CASA/GAL if the program is not using the current
National CASA/GAL Association pre-service training curriculum or the approved
Texas CASA adaptation of the National CASA/GAL curriculum

Documentation of pre-service attendance and completion date for each volunteer
advocate

Documentation/confirmation that facilitator requirements have been met
consistent with Standard 8.C.4

Documentation of continuing education hours and content for pre-service
training facilitators (this may include professional development hours for staff)

Proof of court observation if allowable (documentation of dates) Pre-service
training records:

 Training dates
« Name(s) of facilitator(s)

+ Verification that the facilitator has been trained in accordance with the
standard

+ Participant attendance and completion records

Documentation of continuing education hours and content for volunteer
advocates to include dates of attendance and/or completion

Procedure for acceptance and assignment of cases (This may be included in
operational policies, MOU with the court, or a separate procedure)

Signed court order(s) of appointment

Documentation of staff supervision meeting dates with volunteer advocates
(These may be notes in a case management system)

Case assignment list to include case number, name of volunteer advocate and
staff supervisor

Volunteer performance evaluation documentation Volunteer retention plan
Volunteer policies and procedures

Signed acknowledgement of receiving the volunteer policies and procedures for
each volunteer advocate

Volunteer job description, roles and responsibilities (this may be included in
Volunteer Policies and Procedures)



Exceptions policy, if applicable, for in-person contact minimum requirement per
Standard 8.F.5.g (This may be included in the volunteer policies and procedures)

Policy to resolve conflicts between volunteer advocates and the program
supervisor (This may be included in the volunteer policies and procedures)

Exceptions policy, if applicable, for case assignment ratios per Standard 8.F.8
(This may be included in the volunteer policies and procedures)

When the practice of transporting children is not prohibited in the state, and
the program allows staff or volunteers to provide transportation for children,
the program has written policies for transportation that include the following
required documents (see also Standard 8):

+ Proof of appropriate liability protection/insurance for the program and staff
* Written permission of the supervisor or executive director

* Written permission of the child’s legal guardian or custodial agency

* When allowing use of a personal vehicle for transportation of children:

¢ Documentation of annual motor vehicles division record

¢ Annual copy of a valid unexpired current driver’s license, and proof of
adequate personal automobile insurance that meets the required state
minimum if one exists or the program’s insurance carrier minimum if
absent a state minimum.

When a program allows volunteers or staff to take photos of children, the
program has written policies that guide the purpose, use, distribution, storage
and destruction of the photos after case closure.

* Policies allow photos only when:
¢ Requested or required by the court to be included with or in the court
report, or
¢ Written permission is obtained from the legal guardian

* Policies prohibit the use of photos for social media, marketing or personal use
unless written authorization is provided by the legal guardian

Policies and procedures for corrective action and non-voluntary dismissal of
volunteers (this may be included in volunteer policies and procedures)

Volunteer records include documentation of elements listed in Standard 8.H

Policies that specify when, and if, volunteers have access to their records and
detail the procedures for review, addition and correction (by volunteers) of
information contained in the record (This may be included in volunteer policies
and procedures)
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« Records retention policy (see also Standard 10)

« Board minutes reflecting review and/or updates to required plans and
policies included in this standard

STANDARD 9

« Plan for public information, outreach, and education
« Communications policy
« Crisis management plan

« Board minutes reflecting review and/or updates to required plans and
policies included in this standard

STANDARD 10

« Operational procedures for data collection tool or software

« Confidentiality policies concerning electronic data and information sharing via
electronic media. Case records include documentation consistent with elements
listed in Standard 10.A.2

« Child and case records per Standard 10.B
« Court reports and correspondence
« Date and reason for case closure documented in the case file

« Written operational procedures, consistent with legal requirements, and with
the policy on confidential information, governing the retention, maintenance,
protection, destruction, and return of case files when the case is closed

« Procedures for the legal and programmatic release, in writing, of volunteers when
a case is closed or when a volunteer is removed from a case (this may be included
in volunteer policies and procedures or operational procedures)

« Board minutes reflecting review and/or updates to required plans and
policies included in this standard

STANDARD 11

« If the program has an auxiliary, the program has a written agreement with the
auxiliary



« Board minutes reflecting review and/or updates to required plans and
policies included in this standard

ADDITIONAL DOCUMENT

« Growth plan (if not at 100% service to eligible children)
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